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Annual Vestry Meeting FAQs

When is the Meeting?
St. Christopher’s 69th Annual Congregational Meeting will take place on Sunday, February 28, 2021 at 12 noon. The 

timing will allow you to attend our 11 am virtual worship service.  You will need to leave the worship Zoom meeting and 

join the Vestry Zoom using a different link.  The Zoom for the Annual Meeting will open as worship ends to give time for 

our tech team to check you in and make sure your screen name is accurate.

How Do I get a Link to Join the Meeting?
Watch the email blast for information on how to register and attend the meeting.

Who is Eligible to Vote?
The Canons of our Diocese list the criteria for determining who is eligible to vote at our Annual Meeting. Voters will be: 

•	 baptized	members	of	the	congregation,	

•	 of	the	full	age	of	16	years,

•	 who	for	at	least	six	months	prior	to	our	Vestry	meeting	have	been	identifiably	involved	with	our	church	through	

worship, fellowship, and financial support.

How Will Voting Occur?
We will be using Zoom’s polling feature to register our votes on the business of our Annual Meeting.  Zoom polls are 

great!		But	there	is	one	key	limitation.		We	are	only	able	to	record	one	vote	per	device.		For	example,	if	you	and	another	

member of your household normally share an iPad or a laptop to connect to our Zoom gatherings, you wouldn’t both be 

able to vote.  We urge members to make arrangements to attend our Annual Vestry Meeting on separate devices.  Hint: 

Zoom makes it very easy for you to join a meeting using a smartphone!

This Sounds Complicated! Can We Practice This?
Yes!  We are going to practice the procedures we will use for our meeting during the “chat” portion of our Church and 

Chat service on Sunday, February 21.

What if I Don’t Have a Device to Connect to the Video Meeting?
It is possible to call into a Zoom meeting over a landline.  (Long distance charges may apply.)  You will be able to listen 

to the proceedings, speak if you choose when motions are debated, and enter a voice vote. 

I Love Financial Reports! When Can I Dig Into the Line-Item Budget?
Our pre-Vestry Budget Meeting is Thursday, February 25 at 7pm.  Watch your upcoming e-blasts for meeting links.

How Do I Nominate Someone for Office?
The chair of our Nominating Committee, Carrie Ford-Jones, is accepting nominations for roles such as Deputy 
Warden, Lay Delegate to Diocesan Synod, and Member of Parish Council.  Our procedures allow you to nominate 
yourself, or another member of our congregation.  Please contact Carrie with your nominations by Sunday, 
February 21st.

How Do I Bring New Business To the Floor of our Annual Meeting?
The deadline to bring a notice of motion to the Chair of Vestry is Sunday, February 21. You may address your notice to 

Canon Penny by writing to penny@stcb.ca.
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Staff for the year 2020
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Director of Music and 
the Performing Arts

Joy Thomson
Parish Administrator
March 2020

Christina Mulder
Director of Open Doors,  
Programs and Partnerships

Sam Gamage
Custodial Assistant

Rev. Michael Coren
Assistant Curate
November 2020

Carol Henley
Parish Administrator
January to June 2020

Rev. Allison Courey
Director of Children’s,  
Youth, Young Adult  
and Family Ministry  
Tweens’ Club Coordinator  
January - April 2020

Sue Littleton
Open Doors  
Good Food Coordinator
October 2020
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by Rev. Hollis Hiscock

2020: A Priest-in-Charge-Year 
Unlike Any Other Year
The Invitation

“Where are you? I need to talk 
to you.” read the email from the 
Director of Human Resources for 
Niagara Diocese.

“ Vac a t i o n in g  in  Lo n d o n , 
England. Returning to Burlington on 
November 20, 2019. Will telephone 
you the following day.” was my 
email reply.

I suspected what he wanted, 
since the previous day we had, as 
parishioners of St. Christopher’s, 
received notification that our then 
Rector would be leaving.

As we enjoyed our week in 
England, Helen and I talked about 
St. Christopher’s and whether, if 
offered, I should become Priest-in-
Charge of our own parish.

I was completing an Interim at 
St. Luke’s Palermo, which would 
overlap and would have to be 
worked out.

After working out all the details, I 
signed the contract to officially begin 
on January 1, 2020. Then somebody 
asked, “What about Christmas?”
Christmas 2020

The liturgical staff and I met to 
ascertain what worship planning 
had been done, and to map our 
Christmas services.

As Christmas Eve approached, 
and not really knowing what to 
expect,	my	 trepidation	 and	 stress	
levels were probably somewhat 
elevated.

It all dissipated when I entered 
the church for the afternoon Family 
Service. 

The sanctuary - f illed with 
the	 excitement	 of	 children	 and	
adults, gleaming with Christmas 
decorations, wrapped in seasonal 
music, and filled with anticipation 
of a youth orientated pageant - 
reassured me that God’s people at 
St. Christopher’s were ready, willing, 
and able to celebrate the birth of 
our Lord Jesus Christ. Similarly, we 
were eager and committed to bring 

our worship and activities to new 
heights to fulfill God’s mission and 
ministries.
With	 great	 expectations,	 we	

looked forward to 2020.
January to March 2020 

We began the new chapter in our 
parish history in high gear, heading 
for	overdrive;	with	new	zeal	and	a	
renewed devotion for rebuilding, 
expanding,	and	enriching	our	parish	
life, we easily sped along. 

Our annual Vestry meeting, which 
focused on positive highlights and 
high notes, paved the way as we 
prepared and planned for the rest of 
the year, especially as the Parochial 
Committee searched for our new 
Rector.

A group working on a Strategic 
Plan for the parish presented 
their goals for information and 
consideration. We decided to 
incorporate their main pillars into 
our Lenten worship and programs, 
including personal tributes based on 
the theme, “What St. Christopher’s 
means to me”.
We	also	 decided	 to	 renew	 Jazz	

Vespers as a Sunday afternoon 
feature.

We were moving ahead at a 
desirable pace.

Then COVID-19 happened.
March to December 2020

“A pandemic of epic quantity 
and quality” is how this portion 
of 2020 was described in a recent 
email blast.

It is an apt depiction of what 
a ssaul ted God ’s  wor ld  wi th 
devasting, destructive, and deadly 
results.

Leaders at all levels of the global 
village were initially thrown about 
aimlessly as the center of this 
unknown hurricane swirled from 
country to nation around the globe.

Our Bishops in the Anglican 
Church of Canada, including our 
own Bishop Susan Bell, took decisive 
action in March to suspend public 
worship and restrict other gatherings 
on church properties to protect the 

wellbeing of individuals. 
Throughout the year,  they 

provided stellar leadership in 
ensuring parishes were kept up to 
date about COVID-19, as well as 
providing information and directives 
to ensure that every aspect of church 
life was safe and secure.
In	acknowledging	their	exemplary	

leadership,	we	express	our	sincere	
thanksgiving to them for shepherding 
us through these unchar ted, 
unprecedented times.

At St. Christopher’s, we adapted 
the recommendations from Niagara 
Diocese and implemented other 
special parish initiatives to fulfill the 
highest levels of care and safety for 
God’s people.

Some changes included…
•	 Offering	our	worship	by	

ZOOM rather than in person.
•	 Ensuring	that	our	facilities	were	

secure and maintained.
•	 Adapting	new	methods	and	

partnering with other churches 
or community agencies to 
continue our Open Doors 
programs.

•	Meeting	virtually	in	groups,	or	
in person in local parks.

•	More	frequent	meetings	
for the Corporation to 
address constantly changing 
circumstances. 

•	 Finding	new	ways	to	continue	
traditional events, like bringing 
our Christmas Market online 
or using drive throughs and 
walk throughs to deliver meals, 
sell soups, distribute Christmas 
packages, bless animals, and 
deliver Holy Communion.

•	 Providing	Pastoral	Care	in	ways	
we	never	expected;	when	we	
could not visit hospitals and 
other institutions, prayers and 
conversation were offered by 
telephone.

•	 Communications	were	revved	
up to meet current demands.

•	 These	and	other	changes	
resulting from COVID-19 will 
be described in more detail as 

Rector’s Report
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you receive Vestry reports from 
all segments of our parish life.
Basically, a parish is comprised 

of four components – worship, 
property, finances, and programs.
COVID-19	forced	us	to	examine	

every aspect of parish life, and to 
find alternative methods to deliver 
our messages and activities. Our 
creativity and dedication enabled us 
to respond with great effectiveness. 
Even though our systems were 
changed or were drastically altered, 
we did fulfill our essential ministries 
and mission.

Throughout the other Vestry 
reports, you will garner a better 
picture of how we, as a parish, 
adapted to the COVID-19 challenges, 
and hopefully be content with what 
we have accomplished. 

Communications is always a 
work in progress in any institution 
anytime, but COVID-19 challenges 
us to up our game in informing and 
keeping in touch with each other.

We increased our email blasts to 
two per week (one dealing mainly 
with the upcoming Sunday worship 
and the second to include news and 
announcements). For those without 
internet availability we initiated a 
telephone system, and also mailed 
printed copies of both email blasts. 
As	well,	we	organized	a	parish	wide	
telephone	blitz	to	check	in	with	all	
parishioners. The corporation met 
more frequently to respond quickly 
to everchanging situations, we held 
several town hall meetings, and 
employed many other methods of 
keeping us together through this time 
of separation.

As we prepared to resume 
in-person worship, the Corporation 
appointed a Transition Team to make 
application to Niagara Diocese 
for permission to reopen. We 
received permission, based on safety 
protocols, and resumed worship in 
the sanctuary. After several weeks 
we had to revisit our plans for 
in-person worship.
The	Transition	Team	was	extended	

to include all staff and wardens along 
with other key leaders to help us in 
the decision making. We decided 
to suspend in-person worship once 
again, and to concentrate on our 
ZOOM offerings of Sunday Church 
&	Chat	and	Jazz	Vespers.

This Transition Team proved 
invaluable and will continue to 
contribute as we navigate the 
unknown circumstances of 2021.

Several staff changes occured 
during 2020:
•	 Joy	Thomson	joined	us	as	our	

Parish Administrator, replacing 
Carol Henley who retired after 
eight years. 

•	 The	Reverend	Allison	Courey	
completed her ministry as our 
Director of Family Ministries.

•	 Our	Pastoral	Associate,	the	
Reverend Jon Forbes, accepted 
an appointment as Rector of 
St. Michael’s Church Hamilton. 

•	 The	Reverend	Michael	Coren	
joined us as our Assistant 
Curate responsible mainly for 
Pastoral Care.
We were thrilled with the 

appointment of the Reverend Canon 
Dr. Penny Anderson as our Rector, 
effective January 15, 2021, and 
looked forward to her ministering 
with us at St. Christopher’s.
The Future

I am writing this during the second 
week of January 2021, as more 
restrictions to help in the fight 
against COVID-19 have just been 
announced, even as the much-
anticipated vaccine program is 
being rolled out across Canada and 
the world.
We	do	not	know	what	to	expect	

this coming year. Thinking back 
to March 2020, we did not know 

what the rest of that year would 
throw at us. However, several Bible 
references have kept me on an even 
course. I have shared these with 
you in word and print, but another 
reminder is always appropriate.

The first is from the famous Psalm 
23 (NIV), “Even though I walk 
through the darkest valley, I will 
fear no evil, for you (God) are with 
me; your rod and your staff, they 
comfort me”.

The other is the promise of God/
Jesus to us regardless of what we 
face or have to endure, “I am with 
you always (Matthew 28:20 - NIV)”.

Keeping in mind these assurances 
from the Bible, we can also find 
inspiration and encouragement 
from the 20th century poet, Minnie 
Haskins, who gave this advice…

“I said to the one who stood at 
the gate of the year, ‘Give me a 
light that I may tread safely into the 
unknown’; I was told, ‘Go out into 
the darkness, and put your hand 
into the hand of God. That shall be 
to you better than a light, and safer 
than a known way.’ So, I went forth, 
and finding the hand of God, trod 
gladly into the night.”
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Pastoral Care

Rev.Jon Forbes

As I look back on the year that was 
2020, I give thanks that God was 
in our midst. It was a difficult year 
for me personally, and my ministry 
reflected this. Despite the fact that 
the church had left the building for 
much of the year in order to protect 
folks from the pandemic, we can 
be proud of the pastoral care and 
worship we provided to the people of 
Burlington, in particular our friends 
at St. Christopher’s and through our 
Open Doors programs.

This year has seen many transitions 
in our staff team at St. Christopher’s 
with our rector leaving before 
Chris tmas las t  year,  and the 
interim ministry that parishioner, 
Rev. Hollis Hiscock brought to 
us. The retirement of our beloved 
administrator Carol and the hiring 
of Joy! Sandi too made some big 
changes in her work with us. Andy 
continued to serve with music 
ministry. Christina flourished in the 
transition to keep Open Doors open, 
including the hiring of a new Good 
Food Coordinator, Sue. I want to 
give thanks to the Wardens and their 
parochial committee that invited 
Rev. Canon Dr. Penny Anderson to 
be	the	next	rector.	Please	continue	
to	 pray	 for	 these	 amazing	 folks,	

especially Rev. Michael Coren as he 
takes on your pastoral care over the 
next	while.	

The role of a priest is varied 
and unusual. Primarily we preach 
God’s word and administer the 
sacraments, but we are also keepers 
of the vision, middle mangers, 
volunteer coordinators, conflict 
mediators, all the while with a 
calm spiritual presence. I continue 
to offer support to your prayer 
chain and prayer lists. A significant 
amount of time was given over to 
bereavement support and home 
communions, especially around 
Easter and Christmas times. Safe 
Church compliance for volunteers 
protects vulnerable people in our 
care. Visiting people in the hospital 
and in the community. Monthly 
communion services at five area long 
term care facilities: Billings Court, 
Appleby Place, Christopher Terrace, 
Pearl & Pine, and Burloak. I was 
honoured to lend some facilitation to 
a group of folks with adult children 
who struggle with their mental health 
on a monthly basis. Work in a bit 
of time for prayer and study, a few 
meetings, the occasional day off, and 
this is a full life. 

I could not have done any of this 

without	support	from	the	dozens	of	
people who joined me in this work 
of compassion and care. Paul’s letter 
to the Galatians reminds us that 
when we bear each other’s burdens, 
we fulfill the law of Christ (Gal 6:2). 
Without the constant lifting up of 
this congregation in prayer we could 
hardly do the things which we are 
called to do in this world. I am ever 
grateful to those who pray for the 
world, our city, our church, those 
who are sick in mind, body or spirit, 
and especially for those who have 
died and mourn. Our prayers make 
the difference between a world 
that strives for happiness, and the 
disciples of Christ who know that 
God’s presence is at the heart of who 
we are. This work is at the heart of 
what it means to be the church in 
the world. 

As you continue in your work 
with capable guidance from the 
Rev. Michael Coren, I pray that you 
never forget who you are and whose 
you are. That St. Christopher’s 
continues to be a place of holiness 
and wholeness. Continue in your 
work, find your voice to speak truth 
in the world, and continue to be 
the presence of the Holy Spirit in 
Burlington and beyond. 

by Rev. Jon Forbes
Pastoral Associate (January to November 2020)

I only started at St. Christopher’s 
on November 15, 2020 and have 
physically been to the church a mere 
four times, including one Sunday 
service. Other than that, all of my work 
has been conducted electronically. As 
of mid-January, I’ve preached at three 
Sunday services, hosted an “Evening 
with Michael Coren”, participated at 
many church meetings and men’s 
breakfast meetings, and helped to 
lead groups dedicated to the making 
of prayer shawls, and for those with 

children with mental health issues. 
I also began Morning Prayer on 
Thursdays, and hope to make it more 
frequent.

Much of my work has been with 
phone	ministry,	 calling	 dozens	 of	
people to speak, pray, help, and listen. 
They also call me now, and a number 
of warm and close relationships have 
developed. It’s obviously been an 
extremely	difficult	and	painful	time	for	
a lot of people, and it’s been a pleasure 
and privilege to be able to help.

Going forward, much will depend 
on	COVID-19.	I	expect	to	be	doing	
more of the same while lockdown 
continues but would, as I said, like 
to	extend	the	frequency	of	Morning	
Prayer and also, perhaps, start an 
evening Bible Study; I did this every 
week at St. Cuthbert’s and it seemed 
to be appreciated. I also hope to be 
able to preach more. God willing, 
we will return to live and personal 
worship at some point and then, of 
course, much will change.

Rev. Michael Coren

by Rev. Michael Coren,  
Assistant Curate (November 2020)
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Although Funeral Hospitality was 
sadly and rather abruptly interrupted 
due to COVID-19 related issues, 
St. Christopher’s did celebrate seven 
funerals services during January and 
February of 2020.

In 2019 the Funeral Hospitality 
Committee faced a challenging 
time when both Judy Jank and Beth 
Goodwin reluctantly stepped down 
as the primary coordinators of the 
task after more than fifteen years 
of devotion to providing the very 
best of care for our newly bereaved.

For Judy’s inspirational service 
and her many talents everyone at 
St. Christopher’s owes her a debt 
of gratitude. It is not an easy task 
to coordinate, on relatively short 

Funeral Hospitality
by Dianne Griffiths

notice, a reception for often large 
numbers of people who look to 
our members to provide comfort 
in	 their	hour	of	need.	 Judy	excels	
in this regard.

A meeting was held as Judy 
s tepped away from her role, 
while continuing to offer much 
needed support in transition, and a 
discussion ensued regarding plans 
to both continue to provide this 
essential ministry while streamlining 
in	 the	 context	 of	 today’s	 more	
complex	choices.

With the increased requests 
for hosted funeral receptions, 
the consensus appeared to be 
that it might be beneficial to 
consider two standard options for 

ongoing receptions, with two price 
variants which would hopefully 
simplify the discussion of clergy 
with family, as well as reduce 
the number of volunteers and 
the time commitment for each. 
Suggestions for outside catering 
in some instances, such as back to 
back funerals, was discussed. This 
may still involve a St. Christopher’s 
member to be present on site but 
worth	exploring.

Our many volunteers are thanked 
for their valued commitment to this 
ministry. We have appreciated your 
efforts to stand with us on these 
somber yet comforting occasions. 

To those of you who have suffered 
loss, our deepest sympathy.

 Dianne Griffiths

The prayer shawl minis try at 
St. Christopher’s remains alive and 
well heading into our ninth year. 
We have made changes due to 
COVID-19 restrictions by having 
monthly	 zoom	meetings,	 knitting	
in the park during the nice weather, 
more frequent group emails and 
lastly, more chats on the phone to 
keep in touch. Technology was a 
challenge at first but has been made 
possible by the helpful church staff.

Hollis and Jon met with us in the 
park to bless our shawls on several 
occasions when the church was 
closed.	What	a	 lovely	experience	
in  our  wonder ful  ou tdoor s! 
Something we might never have 
done otherwise.

The biggest challenge has been 

Prayer Shawl Ministries
by Donna Mawhinney - Chair of the Prayer Shawl Group

knowing who is in need in the 
parish and making sure our prayer 
shawls get to them. Hopefully this 
has gotten better recently. Just like 
the stores, we offer curbside pickup 
and delivery of our prayer shawls 
within Burlington! 

So far everyone has had enough 
yarn to keep busy. Most of our 
group provide their own yarn but 
from time to time we are able to use 
donations and order yarn when on 
sale to distribute among the group 
to keep us all knitting. We are so 
thankful for that.

As I have always said, our group 
receives as much in return from this 
ministry as we give. Knitting and 
crocheting prayer shawls has saved 
a lot of us during the pandemic. It 

has allowed us to give of our talents 
in the safety of our own homes and 
fill countless lonely hours in prayer 
for others. 

We also continue to support 
Shifra Homes with shawls for the 
moms and baby blankets for their 
newborn babies and hope our 
prayers surround them as they strive 
to stay well and safe in their group 
home setting. 

This pandemic, if anything, has 
brought us closer together as a 
group, caring more for each other 
as well as for others. Who would 
have imagined! 

If you know of anyone who is ill 
or needing comfort in these difficult 
times please be in touch with the 
church at staff@stcb.ca.

Donna Mawhinney

We seek to express God’s loving care whenever life’s challenges leave us in pain, ill, lonely, or afraid.
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This year’s Warden’s report will be 
like no other before it. The year 
2020 and the COVID-19 pandemic 
brought us many changes, but at the 
heart, our church remains the same, 
proving that we are so much more 
than the four walls of our building. 

We began the year with Hollis 
Hiscock joining St. Christopher’s 
as interim priest-in-charge. Most of 
the parish already knew Hollis as a 
parishioner, so his familiar presence 
was welcome and reassuring as 
we embarked on another period 
of ‘transition.’ In March, we were 
given the news that the church had 
to close its doors as the government 
issued stay-at-home orders due to 
the COVID-19 pandemic. We began 
treading into unfamiliar territory, 
first meeting in larger rooms where 
we could social distance, then, 
when in-person meetings were no 
longer allowed, testing out Skype 
and eventually Zoom. Unsure 
where to begin, all programming 
came to a halt. The Corporation 
began meeting twice a week to 
discuss what meaningful changes 
we could make to ensure we stayed 
connected as a Church community. 
Before long, we introduced ‘Church 
& Chat,’ a virtual church service 
and coffee hour where we could 
come together. It started as a small 
pilot project of 24 members of 
Parish Council and ministry lay 
leaders, and quickly grew! By the 
end of the year we had over 100 
people attending our virtual Sunday 
service. 
Finances
In February, our annual vestry 
meeting approved our 2020 budget 
with a projected deficit of $42,716. 
We were unsure how the pandemic 
would impac t  our  f inancial 
situation, but with careful planning 
with our Treasurer, Tom Nicol, and 
government assistance that was 
available to the church, we found 

that our financial situation was able 
to remain fairly stable throughout 
a tumultuous year. You can read 
about the finances in further detail 
in the Financial Report. 

We also had the opportunity at 
Vestry to thank Fred Grigsby for 
his service as Rector’s Warden and 
welcomed Al Nicolls as our Deputy 
People’s Warden.
Parish Council
After the last vestry meeting, 
our new Parish Council had the 
opportunity to attend a weekend 
retreat at Mount Carmel. This 
was a wonderful team building 
opportunity and we had a chance 
to discuss our Mission and Vision 
statement and how it corresponded 
to the Mission Statement for the 
Diocese, “Called to Life, Compelled 
to Love.” Although we had to move 
to a virtual platform, parish council 
played a significant role in helping 
to pilot the online Church and Chat 
and to highlight some of the key 
issues we were facing as a parish 
due to COVID-19. It wasn’t the 
year	anyone	was	expecting,	but	 it	
reminded us how important it was 
to stay connected even when we 
couldn’t meet in person.
Open Doors
We were fortunate to participate in 
a successful Coldest Night of the 
Year shortly before all activities 
were suspended and $48,027 
was raised for  Open Doors 
programming. Shortly after this 
successful event, we were required 
to cancel all programming as 
we awaited guidance on how to 
safely proceed with meeting the 
needs of our community during 
lockdown. We were concerned for 
the well-being of our Open Doors 
community and all those who had 
come to rely on our clothing store, 
food bank, weekly community 
meals and other programming. 
Under the thoughtful leadership 

of its program director, Christina 
Mulder, Open Doors was able to 
enlist a small team of volunteers 
to begin preparing meals for the 
Wellington Square community meal 
program where they were able to be 
safely distributed. We also began 
sharing food bank resources with 
Burlington Food Bank who had 
set up a home delivery program. It 
was a meaningful opportunity for 
us to strengthen our relationship 
with community partners and work 
together through challenges none 
of	us	had	ever	experienced	before.	
After several months, and many 
changes to the safety guidelines, 
we were able to resume meal 
distribution from our own church 
as a team of volunteers offered 
lovingly prepared meals for a weekly 
drive-thru pick up.

We were also fortunate during 
the warmer months to be able 
to continue with our community 
garden in partnership with the 
Halton Food Council as this was 
deemed an essential service by the 
government. Some adjustments 
had to be made to meet our new 
rigorous safety and social distancing 
guidelines, but many remarked that 
the gardens had never looked better! 

Earlier in the year, Open Doors 
was successful in obtaining a 
grant for $83,800 for a complete 
renovation of the Food Bank. With 
a team working throughout the year 
on the design and construction 
of the space, we are well on our 
way towards the completion of this 
project in early 2021.
Property
Despite not being able to use the 
building as much as we would like, 
we have worked to ensure that it 
stays maintained and looking well 
cared for. When volunteers were 
not permit ted, we employed a 
landscaping company to help us 
maintain the grounds, and have 

Carrie Ford-Jones

Warden’s and Parish Council Report
by Carrie Ford-Jones – Rector’s Warden & Chair of Parish Council

Corporate Reports
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continued daily inspections of the 
building. We were also fortunate to 
have Winston Tinglin take on the 
role of Property Chair this year and 
he has been diligently attending to 
projects as they arose, including 
the replacement of our skylights 
and some lighting and electrical 
updates. 
Parish Administrator
It was a bittersweet time earlier this 
year when Carol Henley retired from 
her position as Parish Administrator. 
Often described as the ‘heart’ or the 
‘rock’ of St. Christopher’s, Carol’s 
role was every bit as pastoral as it 
was administrative and we knew 
how deeply she would be missed 
in this role. We are blessed that 
she has continued to play an active 
volunteer role in the church. Carol 
was a most deserving recipient of 
the Order of Niagara from Bishop 
Susan Bell in the fall.

I said ‘bit tersweet,’ because 
Carol’s retirement led us to Joy 
Thomson who accepted the 
position. Joy joined in the life of 
St. Christopher’s under the most 
extraordinary	 circumstances,	 just	
as we entered lockdown but she 
quickly became immersed in the 
life of the church and has become 
an invaluable member of the staff 
team.
Parochial Committee
Throughout all this, we knew that 
we had to forge ahead with the 
search for a new rector. How would 
we meet with the Bishop? How 
would we prepare for interviews? 
Would we get any candidates in 
the middle of a global health crisis? 
Would	we	experience	a	significant	
delay? We were once again in 
uncharted waters, but under the 
thoughtful guidance of Bishop Bell 
and	 the	 exceptional	 teamwork	
shown by our parochial committee, 
we held virtual meetings, reviewed 
s e r m o ns  o n  Yo uTu b e ,  an d 

conducted interviews via Zoom. 
We were happy to announce in 
October that our search had come 
to a successful end and we were 
thrilled to welcome the Reverend 
Canon Doctor Penny Anderson as 
our new rector beginning January 
2021.
Anti-Black Racism
This year St. Christopher’s made 
a commitment to furthering our 
education around anti -black 
r ac i s m .  S eve ra l  d i s cu s s io n 
evenings have taken place and 
we continue to look for ways to 
grow our understanding and our 
commitment to a diverse and 
inclusive church. Please see Amy 
Collard‘s report for more detail.
Pastoral Care
In November of this year we said 
goodbye to our Pastoral Associate, 
Rev. Jon Forbes, when he was 
appointed to the position of Rector 
of St. Matthew’s church in Hamilton. 
A t  t ha t  t ime we welcome d 
Rev. Michael Coren into the role. 
In spite of the challenge of not 
being able to meet face to face, 
Michael has risen to the challenge 
of connecting with parishioners via 
telephone and Zoom and has begun 
to lead us in weekly Morning Prayer 
and Sunday Worship.
Music
With our building closed and our 
in-person worship suspended, we 
quickly came to miss the sounds of 
our choir, band, and organ filling the 
sanctuary. Our music director, Andy 
Elmhirst, wasted no time in finding 
creative ways to include music 
in our online worship. Recording 
organ music, compiling choir music 
sent in by each of our choristers, 
and filming soloists with piano 
accompaniment following mask 
and physical distance guidelines in 
the church, Andy has continued to 
offer	 us	 a	 rich	music	 experience.	
He even prepared a virtual organ 

recital in November that was shared 
on Facebook for over 1,000 viewers.

We were also happy to bring 
Jazz	 Vespers	 back	 into	 the	 life	
of St. Christopher’s under the 
leadership of one of our younger 
parishioners. Daniel Cunningham, 
along with musicians Kevin Mak and 
Tommy Lee Metcalfe collaborated 
with	Hollis	to	offer	a	monthly	Jazz	
Vespers on Zoom and Facebook.
Christmas Market
This year ’s Chris tmas Market 
required some real creativity. With 
in-person gatherings still suspended, 
we turned to a virtual market and 
online	shopping	experience.	Many	
volunteers offered their beautiful 
crafts for sale and Trudy Johnson 
and Sherri McGurk coordinated the 
online sales and curbside pick-ups, 
raising a successful $4,900 for the 
church.
Children and Youth 
This year marked some significant 
changes for the children and youth 
especially. Despite the challenges 
of not being able to gather together, 
creative opportunities to engage our 
younger parishioners were found 
and you can read about them in the 
Children’s, Youth, Young Adult, and 
Family Ministry report. 
On a personal note, I want to take 
this opportunity to thank you for all 
the support you have shown to my 
family this year with the arrival of 
our triplets. It has been an honour 
to serve as your warden these past 
four years, and this year especially. 
Knowing that I likely wouldn’t have 
been able to fulfil my term had 
we not been operating virtually 
through this pandemic, proves to 
me once again that God works all 
things for good and that there is 
always something to be thankful 
for. I look forward to finding other 
ways to continue in the ministry of 
St. Christopher’s and wish you every 
blessing in the year ahead.
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Amy Collard

The weekend after our last Vestry 
Meeting was the Parish Council 
Retreat. During the Retreat, members 
of Parish Council reviewed the work 
of the Multi-Year Strategic Plan 
Committee, and gave thoughtful 
feedback and input on the themes 
that had been generated by the 
committee.

The committee had intended to 

resume our work later in March; 
however we had to put our plans 
on pause due to the pandemic. 
Originally we thought this pause 
would only be about a month long.

During the summer, when it had 
become clear the pause was going 
to be several months, some work 
was	done	to	reorganize	the	themes	
to make them clear and distinct, and 

to reflect the input of Parish Council.
In the fall, the parish received the 

news that Penny Anderson had been 
hired as our new Rector. While we 
were	anxious	 to	 resume	our	work,	
the	 commit tee	 recognized	 the	
importance of having our spiritual 
leader fully engaged in the process. 
We are looking forward to working 
with Penny on this project.

Strategic Plan
by Amy Collard

Carol Henley

In August we received notice from 
Bishop Bell that she had tentatively 
set the 13th of September, 2020 
as the date parishes might begin 
to re-open for in-person Sunday 
worship. Parishes who wished 
to offer in-person services were 
required to develop and submit a 
comprehensive re-opening plan for 
review by our Regional Archdeacon. 

A team was assembled to consider 
St. Christopher’s response to this 
opportunity. Feeling confident 
that we could develop a plan that 
would include all of the necessary 
protocol to keep everyone safe in a 
congregant setting, we set to work 
with a potential re-opening date set 
for Sunday, September 27. 

Transition Team
by Carol Henley

Our plan outlined the details on 
how we would clean and disinfect 
the building, educate and screen 
par ticipant s,  ensure physical 
dis tancing, t rack at tendance, 
communicate key messages, and 
adapt our liturgical practices to 
ensure everyone’s safety, and we 
received permission to proceed in 
mid-September.

We created a video that showed 
what	 participants	 could	 expect	
attending church in person under 
COVID-19 protocols. We also 
recruited	specialized	greeter	teams	
to guide people through their 
Sunday	morning	worship	experience	
safely. Our services proceeded 
smoothly and we felt assured that the 

procedures that we had in place we 
providing protection to all present.

In mid-November incidence of 
the virus was increasing significantly 
in Burlington and Halton region 
moved to the “Red Zone” of the 
provincial framework. The team met 
and made the difficult decision to 
return to virtual worship only.

As the prevalence and restrictions 
of COVID-19 have continued to 
evolve, the team has continued to 
meet	 to	 explore	whether	we	 are	
continuing to do the best that we 
can in response to the challenges 
and opportunities that the pandemic 
brings. Over 2020 we were grateful 
for the time and talents offered by 
team members. 

Corporate actions authorized in 2020 on behalf of 
St. Christopher’s congregation

In	addition	to	authorizing	regular	expenditures,	the	Corporation	
took the following actions in 2020 on behalf of the congregation 
of St. Christopher’s:
1 Entered into site use agreement with St. Christopher’s 

Cooperative Pre-School.
2 Contracted with BonRoy Landscape Services for winter 

parking lot and walkway maintenance. ($6,651.20)
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Property Report

As we now know, almost every 
aspect of normal life has been 
affected by the COVID-19 pandemic. 
Weekly activities and community 
programming at St. Christopher’s 
were	certainly	no	exception,	since	
fighting the virus meant closing 
them	down	in	their	existing	forms,	
along with the church building and 
property as a whole. So, for most 
of the past year, there was minimal 
traffic within the building or on the 
church grounds.

While this situation reduced 
overall maintenance needs and the 
urgency of proposed renovation 
and capital projects, there was still 
a fair amount of work to be done to 
keep the building and property in 
good condition. In this regard, it is 
satisfying to note that good progress 
was made throughout the year in 
tracking and completing minor 
repairs in the building, servicing 
furnaces and other essential 
equipment, conducting safety 
audits and inspections, improving 
lighting, maintaining grounds and 
parking spaces, and making the 
usual preparations for winter. The 

skylights	 in	the	Narthex	were	also	
replaced, thus ending a problem 
of	persistent	leaks	experienced	for	
some time. Especially worth noting 
was the great turnout we had for 
our annual Fall Clean-up in early 
November, when volunteers tackled 
a seeming mountain of leaves and 
other debris and cleared up the 
entire church grounds in record 
time.

A new year normally brings with 
it	 exciting	 prospects	 of	 renewal	
and opportunities to tackle new 
challenges .  The  con t inuing 
pandemic – and the very troubling 
risks it presents – will require us to 
view these prospects through new 
lenses, as we try to clear a path to 
better	times.	A	stabilizing	force	will	
be the quiet, ongoing work behind 
the scenes to keep things intact 
and maintain a sense of normalcy. 
Accordingly, efforts to maintain 
(and, where possible, improve) 
our worship space and community 
service areas at St. Christopher’s will 
be an important priority in 2021-22. 
Beyond this period, there are a 
number of capital projects that will 

need to be given focus in order to lay 
the ground for healthy sustainability 
and future growth. More details of 
this will be provided at Vestry. 

E f f e c t i ve  main te nance  o f 
building and property is, in reality, 
a team effort – the product of 
staff and volunteers working well 
together. Thanks to our Parish 
Administrator, Joy Thomson and 
to Ministry Development and 
Facilities Coordinator, Sandi Smith, 
for all their support and assistance 
in handling the many tasks that arise 
in	 looking	 after	 a	 complex	 facility	
like St. Christopher’s. Thanks, as 
well, to all members of the Property 
Committee for their contributions 
over the past year. These volunteers 
include: Jeff Cunningham, Mike 
Mawhinney, Michael Peroune, 
Tom Nicol, Paul Shelton, Paul 
Smith, Paul Thompson and Kevin 
Turpin. It is good to note that Mike 
Mawhinney continues to assist in a 
consulting capacity following the 
transition to Winston Tinglin as 
Chair of the Property Committee in 
late September, 2020. We all look 
forward to a productive year ahead.

by Winston Tinglin
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Ministry Support

Administration
by Joy Thomson

Joy Thomson

Administration would usually mean 
managing people and things around 
the building. However, when you 
take people and the building out 
of the equation, everything takes 
on a new meaning! In early March, 
Joy Thomson joined our staff team 
and she and Carol had just begun 
working together for a period 
before Carol’s retirement. Then the 
pandemic struck. Communication 
became our first priority as everyone 
was removed from the building. 
How would we keep everyone 
informed about day-to-day changes? 
What would worship look like 
with no access to the building? 
Zoom became integral to our early 
connections for worship and also 
for staff and corporation meetings 
as we gradually began to navigate 
our way through the new world 
that was emerging. GoToMyPC was 
installed for Joy and Carol to access 
the office computer from home. You 
can read about some of the other 
adjustments that were made in the 
Communications report. Much of 
Joy’s time was spent ensuring regular 
communication to the parish through 
email, stepping up our weekly 
connection to a Tuesday eblast 
with content for Sunday worship 
and a Friday eblast announcing 
events, activities, group gatherings 
(virtually), including birthdays and 
anniversaries. Early in the pandemic 
we identified those households 
without internet and determined 
to make phones calls, as often as 
parishioners wanted to hear from 
us. In June our Pastoral Associate, 
Jon	Forbes,	organized	a	phone	tree.	
This new group of volunteers called 
everyone in the parish at least once 
to connect and inquire how each 
was doing. In September our office 
volunteers were able to return to 
the building. This was a tremendous 
help with Tricia Clarke assembling 

information for Eventbrite (the 
invitation sof tware needed for 
in-person worship), Gloria Campbell 
answering and directing phone calls 
whilst keeping the Clothing Store 
stocked, ordered and safe; Judy 
Jupp mailing out printed copies of 
the weekly eblasts and bulletins 
to households without internet 
and Fran working the phones and 
preparing the Messenger mail-out. 
These important jobs meant that we 
stayed in touch, on many different 
levels, and these special volunteers 
regularly bring light and strength to 
the office. Thank you! Ken Beeby 
has used his design talents to create 
graphics for the sign on the front 
lawn, the inside monitors and other 
various projects. He prepared a fall 
Messenger in October, the first after 
many months. The Messenger is 
mailed out to those without internet, 
included in the eblasts and posted 
to our website. In December, Ken 
and	Carol	produced	a	series	of	six	
bulletins for our (virtual) Christmas 
services. 

Sandi  Smith  also took on 
responsibilities over and above her 
usual role as Facilities Coordinator.
There	were	tradespeople	to	organize	
and routine maintenance to be 
scheduled. Sandi performed magic 
to find a last-minute contractor 
willing to adorn our front fir tree 
with Christmas lights; his family even 
volunteered their time on the project! 
Sandi has a vast knowledge of who 
to call to get the job done, in a timely 
manner, and ensures supplies arrive 
before they are needed. Winston 
Tinglin was invited into the role of 
Property Chair as Mike Mawhinney 
stepped back and he graciously 
accepted. He has been assembling 
knowledge of the building and 
drawing	up	extensive	“to	do”	 lists.	
It continues to be a challenge to 
ensure that all property issues are 

identified, addressed and resolved 
in a timely manner. Ongoing internal 
repairs and monitoring of the fire 
system have been taken on by Mike 
Peroune (from Bob Goodwin) during 
this year. A special thank you to 
Sam	Gamage	for	his	flexibility	and	
ability to “pivot” with each new 
wave of the virus. After 10 years at 
St. Christopher’s and doing the same 
thing in each work day, he and Sandi 
have “re-worked” the schedule at 
least four times to reduce hours in the 
building and to ensure that building 
spaces are safely ready for entry. 
The envelope secretaries, Deidre 
Conway and Laurie Boyes, have 
done	an	excellent	 job	 in	 “keeping	
straight” the donations coming from 
Helcim (via the website), e-transfers 
(via notification from the bank and 
the	individual),	preauthorized	giving	
(via lists from the diocese) and actual 
night bank deposits (Joy, Pat and 
Deb). Thank you both for holding the 
details so carefully. Pat Robinson, 
our comptroller for the general 
accounts, and Debra Peroune, for 
Open Doors accounts, have both 
had one of the most challenging 
years to maintain the accuracy of 
records, mostly done virtually from 
their homes. Special thank you 
to Tom Nicol, our Treasurer, for 
overseeing all with a steady hand 
and patient voice, even when we 
couldn’t access one virtual system or 
another and it seemed impossible to 
keep track of everything! This team 
has pulled together and supported, 
extracted	 information,	 requested	
help,	 encouraged	 and	 analyzed	
when	needed,	working	many	extra	
hours and having patience when 
emotions ran high and skill became 
thin. This just proves the dedication 
and loyalty this group of staff and 
volunteers have for their parish and 
their God. Carol and I are so thankful 
for each one of you!
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For many years the internet service 
to our building was very poor. Bell 
was our provider and they had 
confirmed that they were not able 
to offer any improvement with the 
current infrastructure on Guelph 
Line.	We	 explored	 alternate	 types	
of internet (satellite etc.) but the 
consensus was that Cogeco would 
be our best solution in terms of both 
reliability and cost. 
With the advent of the pandemic, 
the need for a reliable internet 
connection became vital. We had 
been actively working with Cogeco 
to try to have service connected to 
our building. Very early in 2020, our 
computer consultant, Chris Nelles 
(NCTech), had discovered a conduit 
that brought the Bell wires into our 
basement. When spring arrived we 
dug in, in earnest, and I do mean 
literally! Eric Henley, with some 
assistance from parents, Carol and 
Philip, dug holes at intervals along 
the south property line in an attempt 
to locate the conduit and clear 
it. While this work was ongoing, 
Chris devoted many (volunteer) 
hours doing locates and following 
up with Cogeco. We celebrated 
when our much improved internet 

service went live in August! We 
have continued to work with Chris 
to streamline and improve our office 
computer systems. 
Improved internet has also allowed 
us to re-evaluate our technical 
abilities to record and/or stream 
services and post them online, so 
that people who could not attend 
Zoom services could still enjoy 
them.
We	quickly	realized	that	we	could	
record a Zoom service, re-package it 
with some slides, and post it on our 
Facebook and YouTube channels. 
After some tests, we started posting 
our services on a regular basis in 
July 2020. To this point, we have 
produced 29 services, including a 
Christmas one, which have been 
enjoyed by parishioners and others 
in the community in this way. Aside 
from these regular Church & Chat 
services, we were also able to 
pre-record	music	 for	 Jazz	Vespers	
and then, combining them with 
the Zoom service, create an online 
version	as	well.	Seven	Jazz	Vespers	
services had been produced and 
posted by January.
When we were able to worship 
in-person in September, we tried to 

Communications
by Joy Thomson, Carol Henley, & Erick Nettel

live stream and to record services at 
the same time. However, the result 
was disastrous as both the streaming 
and video recording set-up provided 
a	series	of	 long	frozen	images	and	
audio of poor quality. Unfortunately, 
this brought into light the fact that the 
equipment we had was between 8 
and 12 years old and mainly analog. 
During those attempts to stream and 
record, we also discovered that the 
current streaming software in the 
market had already surpassed the 
capabilities of the old computer used 
with the A/V system. 
Hence, the need to acquire a new 
computer became obvious as well 
as the need for a video/audio set-up 
that would allow for video streaming 
and recording without issues. Souren 
Dermentjian and Andy Elmhirst 
have been working to acquire and 
install new equipment such as a 
computer, video encoder, digital 
audio	 mixer	 and	 microphones.	
This is a work in progress, moving 
in the right direction. We are very 
thankful for specific donations from 
parishioners, as well as a diocesan 
grant, that will allow us to better 
communicate our message once we 
are able to be back in our building.

We had our first Committee meeting 
in January 2020 to discuss two 
issues, the deficit carryover from 
2019 and the contract obligations 
for Michelle. It was reported by 
Fred Grigsby that the funding of 
these obligations had been covered 
by contributions from a number of 
parish members. It was agreed that I 
would provide a video presentation 
for Vestry and we would plan a 
Fund Raising Campaign to start 

in late April. Then COVID-19 
happened.
Our	 next	meeting	 (virtual)	was	

in August. At that meeting it was 
decided to delay the Campaign until 
2021. There was an agreement to be 
thoughtful about how COVID-19 
had potenially affected the personal 
finances/jobs of some members 
in our congregation. The finances 
were in decent shape due to lower 
costs and government grants. It was 

Stewardship
by Bob Taylor

Bob Taylor

hoped that our new rector would be 
on board by January 2021.

The good news is  that  we 
came out of 2020 with a small 
surplus (the deficits from prior 
years remains) and our new priest, 
Penny Anderson, started in January. 
Our first meeting for 2021 will be 
in March, allowing Penny time 
to get to know the parish. We 
look forward to 2021 with much 
optimism.

Our property and financial resources are the platform on which much of our ministry is built.
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Liturgy & Learning

This past year has been a challenge on 
many fronts as we continue to battle 
COVID-19. We have seen a changing 
landscape of service from virtual to 
in-church and now, as I write, back 
to virtual again. Some intercessors 
were not comfortable with in-church 
prayers while others prefer in-church 
rather than virtual. At the end of the 
day we have a core of dedicated 
intercessors	who	have	been	amazingly	
dedicated to intercessory prayers and 

Prayers of the People
by Gerry Anthony

have been an integral part of our 
worship service every Sunday. On 
behalf of the clergy and on behalf of 
you, the congregation, I want to thank 
them for a job VERY well done under 
less than ideal circumstances. 

Each intercessor brings their own 
particular style to the prayers. It is 
wonderful how they always reflect 
the theme of the worship that day. 
I cannot speak highly enough, or 
often enough, to thank them for their 

dedication and faithfulness; they are 
truly beyond measure. 

Hopefully we will be back in 
church in the near future.

We are always looking for 
intercessors to add to our ministry. 
If you think this is a ministry that 
‘calls’ to you, please speak to myself, 
Michael Coren or to Penny Anderson. 
It would be nice to have a couple of 
extra	folks.	Please,	do	give	this	request	
your prayerful consideration.

Gerry Anthony

The Eucharist is an integral part of 
the service. By assisting the clergy 
Eucharist Assistants enjoy a satisfying, 
rewarding	 experience.	 It	 has	 been	

Eucharist Assistants
by Gloria Campbell

a challenging year. Hopefully we 
can look forward to celebrating the 
Eucharist with your help in the future. 
My sincere thanks to all members.

Gloria Campbell

Altar Guild
by Diane Peters

The Altar Guild is comprised of a 
still dedicated group of volunteers 
even though our duties are not 
needed during the shutdown of our 
worship services. The few weeks in 
the fall that we were able to hold 
services dictated many changes 
so that our usual teamwork duties 
were not required. The members 
that took care of these services had 

Diane Peters

the pleasure of working again with 
Hollis Hiscock whose reassuring 
leadership has guided everyone 
through these difficult and confusing 
times.

All of the members of the Altar 
Guild look forward to resuming our 
work in the near future with our 
Rector, Penny Anderson, and with 
Michael Coren, our Assistant Curate.
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We had one wedding scheduled in 
June 2020 but due to the pandemic, 
it was postponed to July 2021. 

The wedding coordinator meets 
with couples to discuss the service 
and options we of fer – f rom 
clergy, musician and coordinator 

Weddings
by Jane Wyse

services, to music and readings 
selections, décor, “pew” bows, 
flowers, etc., as well as attend 
both the wedding rehearsal and 
day. It is always a privilege and 
honour to be a part of a couple’s 
big day.

 Jane Wyse

Readers’ Guild
by Tricia Clarke

Every year I state that interest, 
enthusiasm, dedication, and a 
clear reading voice are the sole 
requirements to participate in this 
very fulfilling ministry.  This year, 
I add FLEXIBILITY and access to 
a means of communication (cell 
phone, iPad, tablet, laptop or 
desktop computer) equipped with 
a microphone and the ability to 
connect on Zoom with us.  

We currently have a Team of 
13 parishioners who share the 
responsibility of giving a voice 
to the weekly readings on the 
Zoom services and at “on-premises” 
services when able.  With much 
more advance planning by our 

leaders and just a lit tle more 
coordination from all areas, St 
Christopher’s has risen to this new 
challenge with incomparable ease!  
I’m so very proud at how well we 
have adapted and now share our 
ministry with the World.  

To join this Team, you don’t have 
to commit to doing both Zoom AND 
in person in the Church building 
if you are not comfortable doing 
so.  We have parishioners willing 
to read in person in the Church for 
you, when that becomes a possibility 
again, while YOU continue to read 
on Zoom.  Like I stated previously ... 
we are very FLEXIBLE. 

If you happen to be interested 

in jumping on board, please know 
that Readers are scheduled well 
in advance and are also provided 
the appropriate reading material 
in advance. No pressure … there 
is always someone ready to switch 
dates or step up should there be 
a date that conflicts with your 
personal schedule.  At this time your 
commitment would be to read only 
once every 13 weeks!  It may well 
be even less when we get back to a 
new “normal”.  

If you would like to get involved, 
please contact the church office and 
leave a message.  New voices are 
welcomed and we look forward to 
“hearing” you!

Tricia Clarke

We strive for life-changing worship and varied opportunities to explore and express our faith.
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by Andy Elmhirst

It began like any other year. For me, 
there was the usual post-Christmas 
rush to plan the trimester – choosing 
a carefully balanced selection of 
music, setting goals for the choir, 
band, and youth choir and figuring 
out how all three groups, along with 
the actors and dancers, were going 
to be involved in a moving Easter 
Vigil Service. 

We got off to a great start. January 
was capped with a tremendously 
successful Coffee House which 
was hosted by John Stephen and 
featured performances by a variety 
of talented parishioners. One of the 
things I remember most, besides 
the generally high quality, was how 
many of these performers came out 
of the woodwork. There were at 
least four people who stepped up 
to the mic whom I had never heard 
perform	 in	 such	a	context	before.	
More importantly, there was a 
palpable esprit de corps. Another 
coffee house is surely in store for the 
(hopefully) not-too-distant future. 

In February, the choir presented 
four a capella spirituals to highlight 
Black History Month. The anthems 
were well received and learning 
them had the additional benefit 
of helping us prepare for a joint 
concert with the Burlington Civic 
Chorale (BCC) that was slotted for 
mid-March. COVID-19 was in the 
news but it seemed distant - the 
breadth	of	an	ocean	-	to	be	exact.	

Then, on the week of dress 
rehearsal, the BCC, somewhat 
presciently, cancelled their Tuesday 
night rehearsal and the remainder of 
their season. The St. Christopher’s 
choir followed suit on Thursday 
and we haven’t seen each other in 
person since. 

Like many others, I didn’t think 
this was going to last long. After all, 
SARS, MERS and numerous Ebola 
outbreaks had come and gone in a 
month or so. Regrettably, this line 
of reasoning made me a bit slow to 
adapt to what was actually a new 
normal.

First, church had to move onto 
Zoom. This began on April 5th 
with Carrie Ford-Jones hosting 
“coffee-hours” that followed the 
diocesan worship. By the end of the 
month, we were offering the style of 
Church & Chat services with which 
many readers are familiar.

We quickly found out that Zoom 
was not conducive to congregational 
singing. It’s one of the things I miss 
most. It took a couple more weeks 
to realise that Zoom was not great 
for live music making of any kind. 

The solution was to pre-record 
the Sunday music. The first of many 
such efforts, involving the emailing 
back and forth of accompaniments 
and vocal tracts was “Sing to the 
Mountains” by Bob Dufford, which 
John Stephen and I performed, 
virtually, for Sunday, May 24th. 

I call this process of music making 
via email “virtual recording”, for 
lack of a better term. The scope of 
this	process	 inflated	exponentially	
and by June 7th eighteen members 
of the choir had recorded “Holy, 
Holy, Holy” for Trinity Sunday. By 
July, the youth choir and band were 
participating in the process as well. 

December marks the pinnacle 
of our virtual recording efforts. 
The choir’s Festival of Lessons and 
Carols and the Band’s recording of 
“Happy Christmas (War Is Over)” 
by John Lennon and Yoko Ono are 
both	excellent.	Assuming	 that	 this	
level of quality is being realised by 
other all volunteer church music 
groups, it is safe to say that we are 
in the top one percent. 

However, I don’t believe that 
another undertaking on the scale of 
a Festival of Lessons and Carols is 
possible. There is mounting fatigue 
for the virtual recording process. 
For the participant, it is a poor 
substitute for the real thing. No one 
joins a choir to sing into their cell 
phone at home. 

Comradery, on the other hand, 
is a primary reason for being in a 
music group of any variety. The 

band and choir continue to meet 
regularly over Zoom; monthly and 
weekly, respectively. 

Despite the drawbacks, virtual 
recording will remain an integral 
part of our music making for the 
better part of 2021 but on a sparser 
and smaller scale than what we’ve 
become accustomed to. 

In October and November 
we were, brief ly, back in the 
church building for live worship 
and therefore live music making. 
Thank you to John Stephen, Peggy 
Cardwell, Raeanne Dingwall and 
Shanna Thomson for enlivening 
our worship with their talents and 
unhesitatingly agreeing to sing with 
a mask on. A special shout out 
to Raeanne and Peggy who have 
been involved in making numerous 
videos with me in the church. Video 
recordings of solo vocal repertoire 
will be a significant part of our 
music making in 2021. 

Beyond that, my only real plan 
for the coming year is to be agile. I 
have ideas, of course, and I would 
be happy to share them with anyone 
who wants to listen but I don’t see 
the sense in committing them to 
writing on this, the 15th of January. 
If I’ve learned anything this year it is 
that the best laid plans of mice and 
men often go awry. 
To	say	that	I	am	excited	to	begin	

work with Penny Anderson would 
be	 an	 understatement.	 It	 was	 six	
years ago, almost to this day, when 
we learned that our former rector, 
Steve Hopkins, had leukemia. Since 
then, this church and its music 
programs have never stopped 
evolving and improving. Music has 
played its due part in innumerable 
instances of life-changing worship. 
We’ve done a lot of great work. But 
there’s a price to be paid for short 
term	leadership	and,	after	six	years,	
it adds up. I am grateful to Hollis 
Hiscock and all those who have led 
St. Christopher’s. I know they will 
agree that the transience this parish 
has	experienced	 is	 far	 from	 ideal.	

Music and the Performing Arts
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I	will	 channel	my	excitement	 into	
making beautiful music, enabling 
a growing volunteer base in the 
process. Penny, myself, and others 
will bring this energy to preparing 
innovative and thought-provoking 
services. St. Christopher’s has an 
excellent	leadership	team	in	place	
and I am honoured to be a part of 
it. Good. There’s a lot of work to do.

T h r o u g h o u t  t h i s  y e a r 
St. Christopher’s, and its music 
programs in particular, has shown 
flexibility,	 resilience	 and	 faith.	
Flexibility	 in	 learning	 new	 skills,	
resilience in rising to unforeseen 
challenges and dealing with 
losses both material and spiritual. 
Throughout it all we’ve shown 
faith. Faith that we will make music 

together again. Faith that what 
we do is worth more than a song 
on the radio. Faith that no mere 
building, hobby, or favourite hymn 
is our purpose. Rather, it is the 
spiritual - the mutual support we 
give and receive, the love of God 
that we behold in the faces, voices 
and stories of our neighbour – that 
keeps us going. 

January 2020 to March 2020 – 
a small yet dedicated group of 
dancers started practicing 2-3 hours 
each Sunday for the Holy Saturday 
Service. In March, all in-person 
dance rehearsals ceased abruptly 
due to COVID-19.

April 2020 – August 2020 – 
Paula, Heather and Allison kept in 
contact via email and phone calls. 
In June as the school year ended 
Claire Christoff was graduating 
and would be leaving us to pursue 
post	 secondary	experiences	 in	 the	
Yukon. Paula, Heather and Allison 
celebrated with Claire by delivering 
a “cookie gram” celebrating her 

Liturgical Dancers
by Allison Wright 

graduation from both school and the 
St. Christopher’s Dancers.

The dancers were asked if they 
could contribute a dance piece to 
one of the weekly Sunday ZOOM 
services. An old rendition of the 
Lord’s Prayer was uploaded for 
the parish to enjoy and reminisce.  
It was great to see some familiar 
faces and a large group of young 
people coming together to share 
their talents.

September 2020 – November 
2020 – Paula, Heather, Allison, 
Sarah Christof f and Brooklyn 
McKenzie	gathered	in	the	sanctuary	
observing COVID-19 protocols to 

Allison Wright 

rehearse a new piece to present to 
the congregation via video, a duet 
about being apart, but together.  We 
only got a few rehearsals in and the 
piece has now been put on the back 
burner so to speak until it is safe to 
gather once more so that it may be 
completed and presented.

December 2020 – It was very 
strange not rehearsing for the annual 
Tree Lighting service. It ended 
an unprecedented year and the 
dancers continue to wait until it is 
safe to gather in person once more.  
When the time comes there will 
be many things that are different.  
Anticipation of that time is great.
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Carrie Ford-Jones

This year marked some significant 
changes for children’s and youth 
ministry in several ways. 

Early in the year we bid farewell 
to Rev. Allison Courey, our Director 
of Children’s, Youth, Young Adult, 
& Family Ministry, as she opted not 
to return to full time employment 
at the end of her maternity leave. 
Sunday Mornings
While we were still able to gather as 
usual in the early months of 2020, 
our Rector’s Warden, Carrie Ford-
Jones planned and coordinated 
a team to deliver  children’s 
p ro g ra m ming  each  S un d ay 
morning. We are very grateful to 
Carrie for her leadership and for 
the support that she received from 
Jillian Stewart, Trudy Johnson, and 
Sherri McGurk. 

We are also endebted to Sandra 
Evans who, despite having stepped 
back from her role as Granny’s 
Place Coordinator in 2019, set up 

a roster of loving adults to care for 
the smallest of our parishioners on 
Sunday mornings during the 9:30 
services.

Beginning in mid-March we 
were unable to offer any group 
programming for young people on 
site. Unfortunately, that remained 
true for the remainder of 2020.
Pandemic 
Despite the restrictions, Trudy 
Johnson orchestrated care packages 
to send to youth in the parish who 
had graduated in 2020. Andy 
Elmhirst provided opportunities 
for the children to film songs and 
readings to share in our virtual 
worship. Some of our younger folk 
even had the opportunity to read 
for the Bishop’s Sunday morning 
worship, and the Anglican Family 
Hub offered children’s activities 
including a Harry Potter trivia night, 
and a virtual youth Christmas party.

Traditionally our 4 pm Christmas 

Eve service has been geared to 
families with younger children 
and	 this	 year	 was	 no	 exception	
thanks to the creativity, leadership, 
and participation of many. Raquel 
Nettel ushered us into worship with 
the lighting of the Christ Candle. 
The Ford-Jones family read the 
Christmas story. We enjoyed a 
screening of a past performance 
by our liturgical dancers. Trudy 
solicited input for the Prayers of 
the People from the children of the 
parish and Simon and Luke Elmhirst 
sang Away in a Manger. Jillian 
Stewart had gathered children’s 
artwork which was featured during 
the service. All of these elements 
came together to provide a truly 
festive and meaningful Christmas 
worship	 experience	 for	 all	 ages.	
Thanks go to those who participated 
and those who pulled it all together, 
notably, Erick Nettel, Andy Elmhirst, 
and Hollis Hiscock.

CYYA&FM
by Carol Henley

Children’s, Youth, Young Adult, & Family Ministry
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Church is not just for adults! We provide faith building opportunities from birth for a lifetime.
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Ministry Development & Community Life

Book Club
Carol Henley & Jillian Stewart

St. Christopher’s Book Club began 
the year with a discussion of the 
book “A Gentleman in Moscow” 
in January and “Washington Black” 
in February. Our activities were cut 
short due to the COVID-19 pandemic 
just before our scheduled March 
meeting on the third Wednesday of 
the month. 

The tradition of gathering to share 
refreshments and lively conversation 
about a good book has been alive 

and well at St. Christopher’s for close 
to 30 years. For many of those years 
Valerie Barnes has led the group in 
helping us to select the books we 
will read, scheduling who will take a 
turn to lead the discussion or provide 
refreshments. Valerie introduced the 
idea of inviting an author to come 
and visit as our guest at a pot luck 
luncheon each spring. We could 
not have asked for anyone better 
to arrange these annual events and 

we enjoyed the company of notable 
authors Lawrence Hill, Lynwood 
Barclay, Terry Fallis, Kim Echlin, 
and Jane Urquhart among others. 
Valerie had intended to step back 
from her leadership role at the end 
of the 2020 season (June) and we 
are very grateful to her for her many 
years of service leading us to great 
conversation, and helping us to forge 
and sustain great friendships along 
the way. Thank you Valerie!

Carol Henley

 Jillian Stewart

The strength of St. Christopher’s 
Book Club was not to be wavered 
by the pandemic. This Book Club 
has provided a place of fellowship, 
exchange	 of 	 ideas, 	 personal	
journey, and social connection 
for many years. The immeasurable 
value and space of these outlets 
became even more apparent as the 
pandemic took hold of so many of 
our self-care and social routines. 
In the fall, St. Christopher’s Virtual 

Book Club was launched with 
several of our veteran members 
and some fresh faces, and fittingly, 
our first title together was “From 
the Ashes” by Jesse Thistle. This 
was followed by discussions of 
the titles “The Huntress” by Kate 
Quinn, “The Book of Longings” by 
Sue Monk Kidd, and “The Wake” 
by Linden MacIntyre. We have 
recently returned to the roots of 
having a member nominate and 

casually moderate the discussion of 
each title. Our meetings rotate from 
the first Tuesday or Wednesday of 
the month, and generally run just 
over an hour. If you are interested or 
wish to learn about our upcoming 
book lists, please do contact Jillian 
Stewart or Carol Henley. To quote 
Mason Cooley, “Reading gives us 
some place to go when we have 
to stay where we are.” We hope to 
see you there!

Bridge Group
by David Page

Our group averaged two tables (8 
players) every second week until 
March 14th. Since that date we have 
had no games due to COVID-19. We 
will resume, hopefully sometime 
in 2021, but only when it is safe to 
get together again and our church 

permits us. Our bridge club provides 
the opportunity to our members, 
their friends and neighbours, the 
fellowship and fun of playing 
bridge. Players of all skill levels are 
welcome. Games are friendly and 
non-competitive. Soon as we can, 

we will play every second Monday 
afternoon,	except	during	the	summer	
months, and Christmas/Easter dates. 
Reopening and game dates will be 
reported in the church media. Coffee 
and cookies will be served and it 
costs only a dollar per game.

David Page
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Christmas Market
by Trudy Johnson

As we adapted to changes in our 
social lives and shopping habits, 
it made perfect sense to adapt our 
famous Christmas Market as well! 

Since the church’s website is 
already capable of functioning like a 
store, this made setting up an online 
market fairly straightforward. We 
had many of our usual offerings of 
handicrafts and preserves. A decision 
was made in early fall to not attempt 
tourtiere and fruit pie production 
as this is very labour intensive and 
only a few people were allowed in 
the kitchen at a time. Baked goods 
were restricted to items made on site 
and	frozen.	Although	we	had	items	
for a raffle, there was confusion 
about getting a permit to sell tickets 
online, so this was put on hold for 

next	year.	We	had	four	“in	house”	
artisans selling items and donating 
back a portion of their sales, as well 
as other artwork donated. We do not 
actively seek artisans or vendors but 
confine it to our parishioners. The 
Health Department has guidelines 
about food products being sold to 
the public, and there were several 
emails and phone calls sorting 
out many aspects of this. Many 
people were comfortable with 
online shopping, and we had several 
repeat customers. Unfortunately, the 
system had some glitches, and some 
people were unable to complete 
the shopping process, either due 
to a glitch or not being able to 
see	 boxes	 they	needed	 to	 click	 to	
confirm each step. Thank you to 

those who persevered time and 
again! Volunteers in the parking lot 
ensured curbside pickup was safe 
and efficient. 

On the financial side of things, 
online sales were over $4,800, 
plus there were some offline and 
after Market sales, donations, and 
an off-site breakfast to put our 
gross at about $6,500. This number 
includes the vendors sales. After 
expenses	were	paid	and	the	vendors	
reimbursed their portion, our net 
profit was just shy of $5,000.

Thank you to everyone who 
volunteered, donated, shopped, 
offered prayers of support and words 
of encouragement for this novel 
venture.	I	look	forward	to	our	next	
Market - whatever form it takes!

Trudy Johnson

Fit for Service
by Paula Ramsay

On Monday, Wednesday, and Friday 
mornings from 9:30 to 10:30am a 
group of enthusiastic participants 
come together on Zoom to work 
out. Paula Stewart (Monday), Melida 
O’Keefe (Wednesday) and Jeff Laskey 
(Friday) are our able instructors.

Monday’s session with Paula 
Stewart	begins	with	cardio	exercises	
for a half hour and ends with weights 
and an overall stretch on the mats. 
Paula	 Stewart’s	 expertise	 is	 in	
kickboxing	 and	 she	 incorporates	
some of the moves into the cardio 
portion.

Wednesday’s session with Melida 
O’Keefe again begins with cardio 
exercises	 for	 half	 of	 the	 class	 and	
then we transition to small balls, 
weights or bands, which foster 
balance and core development. We 
then end with a mat stretch.

Friday’s session is a yoga class. 

Jeff Laskey takes us through several 
yoga positions to develop core 
strength and balance of mind, body, 
and spirit.

This varied program provides an 
all-around	approach	to	exercise	and	
allows participants to attend sessions 
geared to their needs. Each person 
is encouraged to work at his or her 
own potential and the group varies 
in age from 40 to seniors with a goal 
of keeping physically healthy.

The cost of each class is $4.00! 
As we are on Zoom, we have a fee 
schedule for the month which is 
eTransfered directly to the Fit For 
Service account or a cheque made 
out to Fit For Service. One class a 
week is $15.00 a month; two classes 
a week is $30.00 a month and three 
classes a week is $45.00 a month. 
Where can you find a better deal 
than that?

In addi t ion to paying our 
instructors, we have made significant 
contributions to St Christopher’s and 
to various outreach programs within 
the community, as we are able.

Following a full body workout, 
anyone is free to join us after the 
exercise	program	for	coffee/tea	and	
a social time.

It is not unusual to find close to 
40 participants (male and female) – 
many of whom are from outside the 
St. Christopher’s community and we 
are delighted.

We also enjoy a couple of social 
events in the form of luncheons 
and coffee parties each calendar 
year which, due to the pandemic 
conditions, have been postponed.

For questions regarding the 
program, please feel free to contact 
Paula Ramsay or Judy Jank at  
905-634-1809.

Paula Ramsay

Attracting, welcoming, incorporating, and engaging people throughout their time at St. Christopher’s.
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Hospitality & Welcoming
by Judy Jupp

As you can imagine, this report is 
much changed in the year 2020, 
from years past.

We have not been person to 
person since last March. Therefore, 
the hospitality has had to take a 
different form. I am betting that 
some of you have been aware 
of	 the	 extra	mile	 hospitality,	 and	
some of you are missing our church 
home. As the staff try to fill in the 
gaps, phone calls are being made, 
Tuesday meals are being made 
and	picked	up,	extra	mailings	are	
being sent out and “Ears” are to the 
ground to be aware of need and 
our staff is at the ready to provide 
that hospitable St. Christopher’s 
warmth.

Church and Chat, on Sunday 
m o r n i n g s  h a s  w e l c o m e d 
parishioners and newcomers in 
this different way. Trying to adapt 
to this new reality has been tricky, 

but it has stretched clergy, staff, 
and parishioners to work together 
to	extend	our	welcome.	The	eblast	
now contains the church service 
and lists of people who need prayer 
or celebrations. These eblasts are 
being sent via mail to those who 
are not on-line. (If you are one of 
those without internet, please call 
the church so that Joy can add you 
to the list, and you will receive this 
mailing.)

Most groups are making use of 
Zoom (who knew what that was 
before March?) and many reports 
are positive about connections 
being made this way. You will, no 
doubt, read about some of these in 
this vestry report.

And  he re  i s  t ha t  age - o ld 
realization	 that	 communication	 is	
the	 key.	We	must	 recognize	 our	
limitations and adapt! I notice 
the learning curve of Erick, Andy, 

Carrie, and Joy, who try to keep 
us abreast of St. Christopher’s via 
social media, and postal services. 
And the efforts of Michael, Hollis, 
and now Penny, to welcome and 
extend	our	hospitality.	And	here’s	
where we come in. In this different 
time, we need to call the church if 
we are aware of someone who is 
lonely or in some need, so that the 
church can help to lend a hand.

And, those hospitali t y and 
welcoming teams are still intact! 
They have not gone anywhere! And 
tea and coffee do not go off! (Not 
sure about the cookies).

We mourn the loss of our Carolyn 
Chesbro, captain of team 13. I know 
we all will miss her very much. 
Her joyful welcoming was just the 
best! Who knows what 2021 will 
bring? But, let’s not forget these 
two essential ingredients to our 
church - H&W!

Judy Jupp

Ministry Development & Community Life

Men’s Cooking Group #2
by Bob Goodwin

U n f o r t u n a t e l y,  d u e  t o  t h e 
C O V I D -19  p a n d e m i c  a n d 
safety rules established by the 
province and diocese, Men’s 
Cooking Group #2 was forced 

to shut down as of March, 2020. 
Although enjoying preparing 
and consuming the good food 
we make, the friendships and 
camaraderie, established by the 

gentlemen in this group is what 
we really miss. With the vaccine 
now being rolled out in Ontario, 
we look forward to restar ting 
when the rules are eased.

Bob Goodwin

each year significant others are 
invited, not to cook, but to enjoy.

When the pandemic struck we 
were at full capacity but once we 
can recommence, and if you are 

This group provides an opportunity 
for senior men to learn the basics 
of cooking. However the meals we 
cook are anything but basic and are 
enjoyed with suitable wines. Once 

interested in joining, call Hugh Haney 
at 905-634-1809This group is as 
much about fellowship as it is about 
cooking which, in combination, 
leads	to	a	very	enjoyable	experience.

Men’s Cooking Group #1
by Hugh Haney

Hugh Haney
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Tuesday Seniors Social
by Jeanne Seaton

The Seniors’ Social Group began the 
year meeting every Tuesday in the 
Family Room from 2 until 4 pm. Our 
gatherings begin with tea and goodies, 
exchanging	news,	and	catching	up	on	

sick or absent members. A highlight 
each week is Tricia Clarke sharing a 
story from the Chicken Soup series 
of books. Our afternoons end with 
a	game	of	Scrabble	 in	 the	Narthex.	

Unfortunately, the group was unable 
to go on any outings this year prior to 
the pandemic. Everyone is looking 
forward to the time when we can meet 
once again!

Jeanne Seaton

Retirees Fellowship Group 
by Winston Campbell        (formerly known as the Ginger Group)

Preparing monthly menus, grocery 
shopping, preparing lunches, 
obtaining speakers/presenters, 
call tree reminders to participants 
exemplify	 some	 of	 the	 activities	
supporting this Ministry.

Retired, semi retired gentlemen and 

friends of the parish, formerly called 
The Ginger Group, continued to meet 
every	 six	weeks,	on	Mondays	 from	
11 am to 1.30 pm, in the Great Hall, 
from September through March, for 
fellowship. Attendance averaged 52 
and declined significantly due to ill 

health and death of retirees. Sympathy 
goes out to families who have lost 
loved ones and those who are ill.

Like other Church activities, 
COVID-19 curtailed activities last 
March. Hopefully, this Ministry will 
resume in the fall of 2021.

Winston Campbell
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Outreach/Social Justice

Christina Mulder
Director of Programs  
and Partnerships

2020 may have had us all separated 
physically, but I will remember 
it as the year we came together. 
Being the Director of Programs and 
Partnerships for Open Doors at 
St. Christopher’s, I am most proud of 
the work we did in collaboration with 
community partners. I look forward 
to how these connections grow in 
the future, as I truly believe we are 
#bettertogether. 
•	 Joined	forces	with	Burlington	

Food Bank to apply for 
emergency response funding, 
providing over 7,000 lbs of fresh 
produce in the first 5 months of 
the	pandemic,	2,200	dozen	eggs,	
4,400 litres of milk, and sourced 
an	extra	vehicle	for	food	hamper	
delivery through Leggat Auto.

•	 Prepped,	cooked	and	packaged	
250 meals a week to deliver to 
Wellington Square for their Meal 
Bag program serving at its peak 
1,200 meals a week.

•	 Collaborated	with	Burlington	
Together and Compassion 
Society to ensure over 300 
children in the Food4Kids 
programming and our 
neighbourhoods received new 
school supplies including a 
backpack, lunch bag, water 
bottle,	mask	and	hand	sanitizer.

•	Worked	with	Salvation	Army,	
Compassion Society and 
Wellington Square to make sure 
that donations for Christmas 
programming were shared 
throughout, with each agency 
taking the lead in different areas.

Cheers to Volunteers!
Open Doors runs smoothly because 
of the over 150 active volunteers 
we have supporting all of our 
programming. It was a difficult year 
having to implement restrictions and 
strict guidelines for COVID-19 safety. 
This meant many of our volunteers 
were not eligible to assist right away. 
This was hard on all of us. At Open 

#Bettertogether
by Christina Mulder

Doors we are a team, and when your 
players are being benched, even if it 
is for their safety, it is difficult to get 
through the game without them. 

I want to thank all of you who 
came out to help, taking a risk with 
your own well-being, to make sure 
we continued to do God’s work 
for our neighbours. I want to thank 
all of you who were able to chip 
in from home, virtually assisting in 
communications or reporting. And, 
I want to thank the rest of you for 
being patient during this time. I think 

Partnerships and Progress
•	 Halton	Environmental	Network,	Halton	Food	-	Second	successful	

season working together and could not be more proud of the 
accomplishments. Close to 700 lbs of food harvested, new beds, 
three	box	composter	and	washing	station	built	by	summer	students	
and volunteers. 2021 can look forward to a larger yield, increase 
in participation through literacy and youth programming, a new 
permanent fence and rebuilt tool shed.

•	 Halton	Fresh	Food	Box	–	Difficult	year	for	this	program	as	
COVID-19 shut them down, Evan Hall has stepped away as 
Manager. Kerr Street Mission has taken the program under their 
umbrella and will be connecting with us soon as to their plan of 
action for service into 2021. 

•	 Halton	Region	–	Calling	all	Parents,	Active	Tots	–	the	pandemic	has	
these two programs paused. 

•	 Food	for	Life	–	continuing	to	support	our	meal	program	with	
rescued food delivered weekly.

•	 Our	Foodbank	renovations	remain	slow	and	steady,	with	several	
interruptions due to the pandemic.  Looking forward to community 
discussions	on	signage	as	next	steps.

Grants 2020
•	 Local	Food	Infrastructure	Fund	-	$7,100	–	purchase	of	two	fridges	
and	a	freezer,	placed	in	the	kitchen	and	the	foodbank.

•	 Ontario	Trillium	Foundation	Grow	-	$203,000	(over	3	years)	–	
funding for Good Food Coordinator position, “What’s for Dinner 
Programming,” food waste reduction.

•	 Halton	Community	Investment	Funding	2020	–	Category	1	
- $29,900 – resiliency fund to support efforts to continue 
programming through the pandemic. Covering Parent Talk, Respite 
and Community meals.

•	 Pandemic	Emergency	Funding	2020	(several	flow	through	points)	
- $76,000 – this supported our collaborative efforts with Burlington 
Foodbank for fresh food, food and packaging for our meal 
programming and Parent talk and Respite staffing and supplies. 

it is one of the hardest things to do 
right now. 

I know, from my almost five years 
being here, that you want nothing 
more than to come back to the 
church, roll up your sleeves and 
share your time and talents with the 
community. I know this because it 
is all of you who have inspired me 
over the years to keep my head up 
and to keep forging forward. I have 
faith that we will get back to this 
place, together, if we all continue to 
be patient. 
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2 0 2 0  R e p o r t

Our Call to Action

Mission Statement:
Through Open Doors, people build 

relationships across the diversity of income, 

education, age, ability and health to enhance 

their capacity for meaningful lives. 

Vision Statement:
Through programs and partnerships, we are 

actively building a diverse and inclusive 

community that supports the dignity and  

well-being of the people of Burlington. 

26%  Ontario’s food banks saw a 26% 

increase in first-time visitors 

between March and June 2020

In Halton: 

20%  of single parents are living 

below the poverty line 

11%  of children are food insecure.

14%  of seniors are living in poverty  

(increase of 3% over 5 year)

***Source Feed Ontario’s Hunger Report, 

November 2020

11,000+ lbs of fresh produce 
purchased through emergency community support 
funding and distributed to the community 

12,000+ meals prepared and shared 
within our community

2,510+ hours of volunteer time given

760 visits to the clothing store

4,400 Liters of milk & 2,200 
dozen	eggs	purchased	and	shared	within	our	
community

300+ back packs filled with school 
supplies, water bottles, lunch bags, masks and 
hand	sanitizer	distributed	to	children	in	our	
neighbourhoods

240 Activity packs developed and distribut-
ed to the children in our Respite program, youth 
ministry and community outreach for our  
“Together While Apart” program

150 families, 275 children & 70 
seniors gifted food gift cards and care packages 
with books, pj’s and new masks for our Christmas 
Families program

COVID-19 Response and Impact Report

We are called to reach beyond ourselves and make a difference in the lives of others. We seek to increase awareness 
and understanding of social justice issues and to take action to address them.
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Outreach/Social Justice

Gloria Campbell

One of the programs that was the 
most affected by the pandemic was 
the	Clothing	Store.	 It	was	nearly	six	
months before we had a safe public 
access plan that we were able to 
implement. This did not stop Gloria 
from being ready to chip in and do her 
part. She regularly picked up hygiene 
items and assembled packages to be 

distributed through the Burlington 
Foodbank!! Once access to the church 
was allowed, we developed a safe 
COVID-19 protocol for donations, 
sorting and serving. Gloria and a 
small team of volunteers successfully 
distributed over 60 winter jackets, 20 
pairs of boots, countless mitts, socks 
and scarves before we were placed 

in lockdown once again. Gloria, your 
dedication to the community we serve 
is outstanding at the best of times. 
These past few months, it has been 
inspirational to watch you and your 
team make this ministry a priority for 
everyone involved, from donors to 
volunteers to our neighbours. Thank 
you.

Free Clothing Store Coordinator

to social media and making her 
now-famous food videos. Amanda 
your contribution to the Open Doors 
Ministry	was	extremely	valuable	and	
we thank you for making the stresses 
of 2020 a lot lighter and filled with 
needed laughter!

Despite losing Amanda to a higher 
education in August, her pandemic 
response was one we all thoroughly 
enjoyed! Feeling somewhat aimless, 
like a lot of us did in March, Amanda 
called me and said “look at what I 
can do!” And so began her weekly 

cooking segments that kept us all 
engaged, connected and let’s be 
honest, provided some much needed 
comic relief!! She continued to be a 
huge support in the early days of the 
pandemic, prepping and cooking 
meals in the kitchen, attending 

Assistant Volunteer and Program Coordinator 

Amanda DiCardillo

Although Sue may have made her 
appearance to the team late in 
the year, her impact has been felt 
in numerous ways. Her creative 
spark in the kitchen to ensure 
volunteer s  are  engaged and 
producing beautiful meals for the 
community has been wonderful. 
Her musical inclinations have 

the kitchen introduced to new 
recipes while listening to a large 
and eclectic library of music. Her 
introduction to the garden was 
short but she jumped in making 
pickled beets and other goodies 
from the last harvest, to contribute 
to the Christmas Market. She 
rallied beside volunteers to cook 

up delicious soups to raise spirits 
and some funds for the Open 
Doors Ministry. Your kind and 
warm presence has everyone who 
works with you at ease and feeling 
empowered to do their best. Thank 
you and we look forward to the 
ways your spark will ignite us all 
in 2021.

Good Food Coordinator

Sue Littleton
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For almost 10 years Joan has been 
the leading force of the Calling 
all Parents programming that ran 
on Tuesday nights after dinner. 
Joan was the Public Health nurse, 
working for Halton Region and had 
decided to retire pre-pandemic. 
When it became evident that the 
region would not be keeping this 
programming going, Joan offered 

to volunteer her time to connect 
with the parents in the group and 
operate a virtual meet-up which 
we called Parent Talk. Due to her 
compassionate and genuine nature, 
these parents were able to connect 
weekly during some really hard times 
last year. They have had speakers 
come and give talks. When it was safe 
in the summer, they met in a park and 

Joan LaSalle

Parent Talk Coordinator
Joan has had activities for the families 
to do together as well. We have been 
fortunate enough to receive some 
resiliency funding and hire Joan on 
for the gig on a more permanent basis 
and are feeling blessed that she has 
accepted the role. Thank you Joan 
for looking out for your group during 
this time, and always being a constant 
leader in this ministry.

Jenn Cook-Grigsby

Respite Coordinator
With March’s event cancelled, Jenn 
began to develop ways in which 
she could stay in contact with the 
children from our Respite Program. 
She successfully began developing 
activity kits to be dropped off at the 
homes of families in her ministry. 
Through social media channels and 
our weekly eblast, we invited parish 

and community youth to join as well. 
Every month Jenn ensures that 40 
children	have	personalized	packages,	
with literature, crafts, scavenger hunts, 
puzzles	and	more,	often	driving	them	
to their destination herself! She has 
made sure that the children know 
we are still thinking of them and has 
received wonderful feedback from 

families as to how this little gesture 
has had such a positive impact on 
their well-being. Thank you to Jenn, 
for making your ministry a priority 
through this pandemic, placing smiles 
on the faces of children and if only for 
a few minutes, providing parents with 
a small break in their own at-home 
routines.

Sandi Smith

With access to the building restricted, 
programming took some time 
to coordinate, which meant no 
volunteers. But Sandi found other 
ways to connect with our teams as 
she and Gerry Anthony distributed 
several “Pause” newslet ters to 
volunteers, keeping them as updated 
as we could. Not an easy task as 
things were changing daily. Sandi 
helped coordinate efforts for safe 

re-entry to the building and ensured 
that any maintenance calls that 
were scheduled continued without 
interruption. 

Once it was time to get back 
to serving our community, Sandi 
organized	 and	 led	 teams	 in	 the	
kitchen to begin preparing 250 meals 
a week for our community. She 
helped receive, prep, cook, pack and 
then delivered the food to Wellington 

Square. It is not surprising that 
Sandi’s vast knowledge of all things 
St. Christopher’s, her dedication to 
the Open Doors community, her 
deep affection for her volunteer 
teams and her enormous heart are 
what made the first half year of the 
pandemic somewhat manageable for 
me. Sandi, thank you for being such 
an	 amazing	 colleague	 and	 friend	
throughout	this	crazy	year!

Volunteer Coordinator
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Outreach/Social Justice

Climate Justice Niagara is the 
new name of the group which 
was formerly known as ‘Greening 
Niagara’. The change of title better 
reflects our mission, with the 
emphasis on justice. Every church in 
our region is encouraged to appoint 
a Climate Justice Coordinator. The 
diocesan committee is comprised 
of nine members, each of whom 
represents one area from across 
the Diocese. In addition to the nine 
area representatives, we have our 
Diocesan coordinator, Deidre Pike, 
whose office is at the Cathedral. 
The	mandate	of	the	organization	is	

Climate Justice Niagara
by Jane Stephen

to support the people and parishes 
of Niagara ‘to strive to safeguard  the 
integrity of creation and sustain and 
renew the earth’.

A highlight of the 2020 Synod 
was the declaration of a Climate 
Emergency as well as the passing 
of a vestry motion for churches 
concerning the use of single use 
plastics. Parishes were encouraged 
to ‘immediately reduce the purchase 
use of single use plastics, including 
rigid foam’ and to end the practice 
completely by the beginning of 
2022. The challenge is to provide 
education to our parishioners.

Jane Stephen

Dur ing  the  pandemic  our 
leadership group has continued 
to meet over Zoom. We look 
forward to working with our 
committee members and all of our 
parishioners in person, once the 
fears of gathering together are over. 
What the pandemic has taught us is 
that we are resilient, and a lot can 
be accomplished by dedication to 
the	 organization	 and	 support	 of	
one another.

St. Christopher’s has attained the 
Silver level of accreditation, with the 
aim of working toward achieving the 
Gold level.

Amy Collard

E a r l y  i n  t h e  p a n d e m i c , 
St. Christopher’s Staff and Wardens 
hosted two Town Hall meetings. At 
these meetings, several parishioners 
expressed	 an	 interest	 in	 learning	
more about Anti-Black Racism and 
what St. Christopher’s parish could 
do to become Anti-Racist.

During the summer months a 
few of us had the opportunity to 
participate in some on-line learning 
about Anti-Black Racism. We 
learned a lot about the history of 
Racism in Canada and how it has 
led to systemic barriers for Black, 
Indigenous and People of Colour 
(BIPOC).

It was uncomfortable to learn 
the realities of Canada’s history and 
how it has fostered systemic racism 
within our culture. This discomfort 
prompted many of us to want to dig 
deeper into understanding Anti-
Black Racism and to confront what 

Anti-Black Racism
by Amy Collard

it	means	within	the	lived	experience	
of a Black person in Canada, and to 
become an Anti-Racist community.

A call went out to invite members 
of St. Christopher’s to participate 
in	 a	 zoom	 chat	 to	 discuss	 how	
we could move forward. Our first 
meeting gave us the opportunity to 
get a sense if direction. We came 
up with four main themes that we 
would	like	to	explore	and	act	on:
1. Systemic Racism has created 

divisions of “us v.s. them” - 
which builds some people 
up, while tearing others 
down. What can we do 
to identify and dismantle 
those systems here at 
St. Christopher’s?

2. Faith in Action:   Church 
has a responsibility to be 
proactive and be a leader in 
Anti-Black Racism. Action is 
needed - we must walk the 

talk.
3. Personal Awakenings: The 

reality is that traditional 
systems have hurt People 
of Colour, and now that we 
all know better we must do 
better

4. Education: We need to learn 
more about our history to 
understand our current 
systems and how they have 
impacted People of Colour
At our second meeting, we 

watched two short videos about 
Racism and had lively discussions 
following each of the videos.

We plan to continue meeting, 
and working on becoming Anti-
Racist, under the guidance of 
Reverend Penny. Our group has 
about 20 members now and we are 
always happy to welcome more. 
Look for information about meeting 
dates and times in the eBlast!
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Therapeutic Touch is offered to 
parishioners on Sunday mornings 
in the Quiet Room following the 
second service. A member of the 
congregation with Therapeutic 
Touch training works with your 

Therapeutic Touch
by Jane Stephen

Jane Stephen

energy flow with the intention 
of	 bringing	 you	 relaxation	 and	
wholeness of health in mind, body 
and spirit.

The Burlington Chapter of the 
Therapeutic Touch Network of 

Ontario meets at the church on the 
final Wednesday of the month. If 
you are interested in learning about 
this powerful yet gentle healing 
modality, please speak with Jane 
Stephen.

Are you looking for an opportunity 
to identify and promote how God 
is at work in our world? Then I 
may have something that is just up 
your alley. 

After many years I have found it 
necessary to retire from the position 
of Parish Representative in the hope, 
gentle reader, that you will pick it 
up and run with it. St Christopher’s 
needs YOU!.

Ah, yes! I hear you saying. But 
exactly	what	is	entailed.	Well	sit	back	
and I will tell you…

Primate’s World Relief & Development Fund
by Valerie Barnes

The main parish emphasis has 
occurred on the Feast of the Reign 
of Christ the King – the Sunday 
before Advent. Typically I would 
find a suitable speaker who would 
‘preach’	at	all	three	services	and	mix	
and mingle with parishioners over 
coffee. Using resources from the 
Anglican Journal and its quarterly 
subsidiary “Under the Sun”, as well 
as those from PWRDF, displays were 
created to showcase some of the 
many projects that you share in with 
PWRDF around the world. 

For a number of years Christmas 
cards have been available for resale 
from the National Office. There are 
usually two designs. There is a loyal 
group of parishioners who purchase 
them on mainly Sunday mornings 
during October and November.

In the same time frame we 
promoted the Gifts for Mission 
catalogue. It has a wide selection 
of	 small	 and	medium	 sized	 farm	
animals to varying medical supplies 
as alternative gif t ideas for the 
recipient who has everything.

Valerie Barnes
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662 Guelph Line, Burlington ON L7R 3M8
Tel. 905.634.1809

www.stcb.ca

We are a dynamic, inclusive, diverse community 
rooted in the life-giving, life-affirming, life-changing love of God 

reaching beyond ourselves 
caring for creation 

making a difference with others.
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