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Annual Vestry Meeting FAQs
When is the Meeting?
St. Christopher’s 70th Annual Congregational Meeting will take place on Sunday, February 27, 2022 following the 10am visioning
time. As you enter the Zoom room at 10am our tech team will check you in and make sure your screen name is accurate.

How Do I get a Link to Join the Meeting?
Watch the mail for your invitation and the email blast for information on how to pre-register and attend the meeting.

Who is Eligible to Vote?
The Canons of our Diocese list the criteria for determining who is eligible to vote at our Annual Meeting. Voters will be:
• baptized members of the congregation,
• of the full age of 16 years,
• who for at least six months prior to our Vestry meeting have been identifiably involved with our church through worship,
fellowship, and financial support.

How Will Voting Occur?
We will be using Zoom’s polling feature to register our votes on the business of our Annual Meeting. Zoom polls are great!
But there is one key limitation. We are only able to record one vote per device. For example, if you and another member of
your household normally share an iPad or a laptop to connect to our Zoom gatherings, you wouldn’t both be able to vote.
We urge members to make arrangements to attend our Annual Vestry Meeting on separate devices. Hint: Zoom makes it very
easy for you to join a meeting using a smartphone!

This Sounds Complicated! Can We Practice This?
Yes! We are going to practice the procedures we will use for our meeting during the “chat” portion of our Church and Chat
service on Sunday, February 20.

What if I Don’t Have a Device to Connect to the Video Meeting?
It is possible to call into a Zoom meeting over a landline. (Long distance charges may apply.) You will be able to listen to the
proceedings, speak if you choose when motions are debated, and enter a voice vote (see details for connection in the mailout
invitation).

I Love Financial Reports! When Can I Dig Into the Line-Item Budget?
Our pre-Vestry Budget Meeting is Thursday, February 24 at 7pm. Watch your upcoming e-blasts for meeting links.

How Do I Nominate Someone for Office?
The chair of our Nominating Committee, Erick Nettel, is accepting nominations for roles such as Deputy Warden,
Lay Delegate to Diocesan Synod, and Member of Parish Council. Our procedures allow you to nominate yourself, or
another member of our congregation. Please contact Erick with your nominations by Sunday, February 20th.

How Do I Bring New Business To the Floor of our Annual Meeting?
The deadline to bring a notice of motion to the Chair of Vestry is Sunday, February 20. You may address your notice to Canon
Penny by writing to penny@stcb.ca.
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Rev. Canon Dr. Penny Anderson

Amanda Dallicardillo

Rector

Volunteer and Program
Coordinator Summer Student

Heather Bonser

Andy Elmhirst

Resource and Communications
Coordinator

Director of Music and
the Performing Arts

Gloria Campbell

Sam Gamage

Clothing Store Coordinator

Custodian

Jenn Cook-Grigsby

Dáire Kavanagh

Respite Coordinator

Garden and Market Coordinator

Rev. Michael Coren

Jolie laFrance

Pastoral Associate

Garden Summer Student

Dan Cunningham

Laurie Lambie

Sound/Video Technician

Facilities Coordinator

Sarah Layman

Joy Thomson

Director of Children’s &
Youth Ministry

Parish Administrator

Sue Littleton
Good Food Coordinator
Jan 2021 to Sept. 2021

Christina Mulder
Director of Open Doors
Programs and Partnerships

Shaza Najeeb
Communications Summer
Student

Shannon Shuell
Good Food Coordinator
Nov 2021-

Sandi Smith
Volunteer Coordinator
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Under the Shadow of the Global Pandandemic

If you were to make a graphic
presentation of our year to represent
our ability to gather for in-person
worship and friendship, the picture
might look like an inverted check
mark. We began 2021 in lockdown
because of the COVID-19 pandemic,
worshipping and conducting all
other meetings over Zoom. Only
our food and clothing supports
continued in-person. We began prerecording and streaming our worship
to YouTube on March 14th. How
good it was to be able to see the
inside of our church and to gather
after worship on Zoom. Through
the extraordinary efforts of Andy
Elmhirst, Souren Dermentjian, Erick
Nettel, and a team of volunteers,
we began livestreaming our worship
from the church to YouTube on
Sunday mornings in July. Not until
August 8th were we able to welcome
our congregation back into the
church for eucharistic worship.
Increasing rates of vaccination
through the fall and declining rates
of COVID-19 infections allowed
us gradually to ease our protocols
and increase our attendance cap
until November 28th, when we
returned to our full schedule of
three Sunday morning services.
M eanwhile, we re s t ar te d t h e
Thursday morning eucharist and
Bible study on November 11th. I am
full of gratitude for all the members
of our greeting teams, readers,
intercessors, members of the choir
and the band, members of the altar
guild, volunteers running sound
and video for our livestream, duty
wardens, and the volunteers and
staff who monitored our Eventbrite
account for making our worship
both safe and uplifting. How good
it was in the fall to celebrate two
baptisms; how good to sing quietly
as a congregation; how good to visit
in the Narthex; how good to break
our eucharistic fast together. Good,
until December 21st, when an
alarming rise of COVID transmission
due to the omicron variant triggered

another shut-down, though not
before we were able to record and
broadcast our Christmas Lessons and
Carols, featuring the choir, the band,
the liturgical dancers, and several
impressive young readers.
In the fall we implemented the
diocesan vaccination policy at
St. Christopher’s. This required
anyone wishing to volunteer in any
capacity in our building, and anyone
wishing to attend an in-person
meeting, musical rehearsal, or
parish group to show proof they
had received the correct number
of doses of an approved COVID-19
vaccine. Thank you to everyone for
your cooperation, and thank you to
our staff for your cheerful attention
to detail in tracking all those vaccine
receipts!
Liturgy and Learning
With lockdowns and restrictions, you
might say I faced a brisk headwind
when I started at St. Christopher’s
on January 15th, at least in the sense
of being able to meet members
of the congregation! I am grateful
to everyone who participated in
the conversations around Penny’s
Questions early in my time as your
Rector. I learned through those
conversations that members of
St. Christopher’s are looking for
muscular ways to engage with our
faith and with pressing issues in our
community. And we want to get
better at being JEDIs. We know that
God’s grace is radically inclusive, and
we want to learn how to incorporate
the values of Justice, Equity, Diversity
and Inclusion into the welcome we
extend to our community.
These priorities gave shape to
some of the learning we undertook
as a community, including Revive:
Lent, Faith Lift, and Reading the Bible
from the Margins. Revive: Lent was
a series that invited small groups to
experiment with Christian spiritual
practices with Rev. Michael and with
me. Faith Lift was an introduction
to living a Christian life in ways
that resonate with our identity as a

congregation at St. Christopher’s.
We studied and prayed in facilitated
small groups. And we imagined
new ways to put our faith into
action. Thank you to our Faith Lift
small group facilitator team – Gerry
Anthony, Giova Gallagher, Carol
Henley, Bob Taylor and Winston
Tinglin. And thank you to Faith Lift
participants. Our Advent study,
Reading the Bible from the Margins,
acknowledged that people with
power read the Bible differently than
people who are pushed to the edges
of society. Participants in-person
and over Zoom sought insight from
Latin American Liberation Theology,
Feminist Theology, Black Theology,
Palestinian Liberation Theology, and
Queer Theology.
I advanced my own learning by
participating in two courses offered
by the Niagara School for Missional
Leadership, “The Persistent Parish,”
and “Adaptive Leadership in Anxious
Times.”
I have so many good things to say
about the talented team of volunteers
who worked on our programs for
children and youth. In a year when
children and families were burned
out on virtual meetings, the team
planned monthly gatherings that
engaged children aged 3-13 with
the story of our faith. Each month,
there was time to pray, time to visit,
and time for some hands-on fun!
Apart from seasonal observances,
like Easter and Thanksgiving, our
online services addressed topics like
ecojustice, Pride, and the continuing
effects of Indian Residential Schools.
I mentioned it was only during
the four weeks of Advent that we
were able to offer services on our
normal schedule of 8am, 9:30am,
and 11:30am. Even so, we sought
to provide variety and familiarity in
our worship wherever possible. The
liturgy writing team created sensitive
and engaging worship experiences
for key seasons, including Holy Week
and Easter, Pentecost, Thanksgiving
and Advent. I am grateful for the

care, creativity and humour of
the liturgy writers. June brought a
sermon series we called “Making
Global Justice Local,” where clergy
addressed issues of the conflict
in Palestine and Israel, policing
in North America, reconciliation
with Indigenous peoples, and the
economic divide. Highlights in
our year of Jazz Vespers included
a celebration of Black History in
February, a benefit for the Syrian
Family Reunification project in
November, and the Christmas Tree
Lighting in December.
2021 was my second year chairing
the planning committee for Fiercely
Loved, our annual diocesan Pride
celebration. I was honoured to be
the preacher at the June 13th service
and music arranged and recorded by
Andy and the band was a gift to our
diocesan family.
Stewardship and Fundraising
The Stewardship Commit tee
launched a successful, multi-year
stewardship campaign on May 30th.
Prior to the launch, we received
generous leadership pledges through
April. I am grateful beyond words for
the heartfelt and generous response
we received from members of the
congregation totalling $203,620 in
gifts received and pledged. Thank
you, St. Christopher’s. Your support
makes it possible for us to move
forward with hiring our new Director
of Children’s and Youth Ministry.
Your gifts will allow us to devote
new energy to the missional listening
that will connect us to God’s work in
the neighbourhoods where we live.
Your pledges allow us to invest in our
Parish Centre so it will continue to
be the headquarters for all the ways
we respond to Jesus’ call to follow,
to be transformed, and to transform
the world around us. Thank you,
St. Christopher’s, for all the ways you
support our shared ministry.
Opportunities for fundraising were
limited by pandemic restrictions.
That’s why the success of the
Christmas Market and the Drive

Through Bistro shone so bright in
the life of our community in the fall.
Thank you to the whole team! Thank
you to Trudy and the volunteers who
coordinated the sale, posted items on
our website, scheduled pickup times
for shoppers, made so many beautiful
handcrafted items for sale, baked,
preserved, and harvested honey and
garlic and herbs! Thank you to Dave
Ernst and the team who cooked and
served takeout meals from the Bistro!
Strategic Planning
Members of the Multi-Year Planning
Team completed excellent work on
the high-level pieces of our plan.
Together we identified the core
values of our congregation and
described how our structures and
our many groups embody these core
values. This work prepared the way
for extensive consultations within the
congregation scheduled to take place
in the winter and spring 2022. This
broad consultation will enable us to
listen together for God’s direction
around how to express our core
values in mission beyond our walls.
Diocesan staff have been developing
a process we will use for creating
a parish mission action plan. I am
eagerly awaiting the publication of
this parish process! It will help us all
to engage in the work of discernment.
It will help us imagine our future
together. It will give us a structure
for observing places where God is
already at work in the world around
us and help us to get involved.
Parish Council Retreat
Our online retreat in May was fruitful
for our group of parish leaders
and led to important learning and
engagement for our congregation. In
addition to planning a light and lively
social event for the congregation
which took place in June, members of
the Council identified reconciliation
with Indigenous peoples as a focus
for conversation and growth in our
congregation. Having identified
this priority, members of Parish
Council participated in a diocesan
program called Mapping the Ground

We Stand On on September 25.
As a congregation, we marked
the National Day for Truth and
Reconciliation on September 30th
featuring Archdeacon Val Kerr,
Archdeacon for Truth, Reconciliation
and Indigenous Ministry, and Deirdre
Pike, Program Consultant for Justice
and Outreach. You may recall that
September 30th was Orange Shirt
Day.
More than 30 members of our
congregation participated in this rich
an immersive virtual tour of the former
Indian Residential School located
in Brantford. The tour featured
interviews with five survivors who
told of their treatment and living
conditions, stories of trauma and
resilience and the lasting effects of
the residential school system in the
lives of survivors and their families.
Decades later the trauma is still very
present for survivors. Tours of the
Mohawk Institute are open to the
public. You can register at https://
woodlandculturalcentre.ca.
Also, through the fall, Carol
Henley shared reviews of books by
Indigenous authors in our weekly
parish emails and on our website.
Support and Advocacy
I n S e p t e m b e r I la u n ch e d a n
informal support group for parents
of queer and trans youth. Meeting
monthly, parents share support and
information, creating a brave space
for one another to talk about some
of the unique challenges our children
face. Membership is open, although
it is necessary to register to attend
our meetings.
Open Doors
A full account of our congregation’s
outreach activity carried out through
Open Doors appears later in this
Vestry Report. This section of my
report summarizes the involvement
of corporation in the governance
of Open Doors. In response to a
motion carried at our 2021 Vestry
Meeting, we reconvened the Open
Doors Steering Committee with Gail
Grant as our Chair. In the process,
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continued

we created new mission and vision
statements for Open Doors, and
reevaluated the working relationship
between the Steering Committee
and the day to day operation of our
outreach programs.
Staff
T h e a cco m p lis h m e n t s o f o ur
staf f team this year have been
extraordinary in this pandemic year.
The team remained focused on our
core purposes: providing spiritual
nurture and uplift, leading worship,
stewarding our physical plant,
feeding and clothing our neighbours
who find themselves in need,
reflecting the love of God poured
out in Jesus Christ. I am proud and
grateful. Special thanks to Andy for
his tireless work and skill producing
video for our online worship and
for making beautiful music under
challenging circumstances with
the choir, the guitar group and
the band; to Joy for attending with
such care and skill to all the details
of everyone’s story, and for being
the graceful centre of the many
orbits that intersect through our
parish office; and to Christina for
embodying in her leadership at
Open Doors the core values of our
congregation, caring for guests and
volunteers with compassion, dignity
and hope. One of the highlights for
members of our staff team this year
was Rev. Michael Coren’s ordination
to the priesthood on September
26th. And Michael’s first celebration
of the Eucharist at St. Christopher’s
on October 3rd was a moving
experience for our congregation.
Congratulations Michael!
Sandi Smith decide d in the
spring to resign from her position
a s Fa cili t i e s C o o r d in a t o r f o r
St. Christopher’s. The Corporation
hired Laurie Lambie to take over
from Sandi in this part time role.
Welcome Laurie! We are grateful to
Sandi for her care and commitment
during her time as our Facilities
Coordinator. We are delighted that
Sandi remained as our Open Doors

Volunteer Coordinator!
Open Doors said farewell to
o ur G o o d Fo o d Co o r dina to r,
S u e Lit tle to n, an d welco m e d
Shannon Shuell in this same role.
Welcome Shannon! Dáire Kavanagh
joined the team as our Market
Coordinator. Welcome Dáire! Joan
LaSalle resigned her role as the
coordinator for Parent Talk. We are
grateful to Joan for her committed
work on this program, especially
when maintaining contact with
participants became so difficult
during the pandemic. And Heather
Bonser resigned from her role as
Resource and Communications
Coordinator. We wish Heather
all the very best as she moves to
Windsor!
In the fall, the corporation hired
Daniel Cunningham to coordinate
the livestream for the services we
stream and then post to YouTube.
Welcome Daniel! And we completed
our search for our new Director of
Children’s and Youth Ministry. I was
delighted to welcome Sarah Layman
as the guest preacher at our 4pm
Christmas Eve service. A portion
of Sarah’s time will be devoted to
coordinating our congregation’s
social media presence, and she will
be designing programs for children
and youth that are accessible
remotely, while in-person gatherings
are not possible for ministry with
children and youth. Sarah begins her
full-time ministry in January 2022.
Welcome Sarah! Thank you to Carrie
Ford-Jones for chairing the search
committee that recruited Sarah.

Volunteers
The last word goes to all of you who
make our shared ministry happen.
There have been so many barriers
to participation this year, and our
volunteers have persevered with
heart. I see you helping in the office
and in the front lobby. I see you
cooking and serving meals and
cleaning the kitchen at the end of a
busy day. I see you phoning people
who are isolated because of the
pandemic, and I see you delivering
flowers and meals and bringing
communion to help each one feel
more connected. I see you attending
to matters of governance and oversight
at our corporation meetings. I see you
making our publications look really
good. I see you tracking donations to
the church and creating tax receipts. I
see you inspecting and repairing parts
of our building and the surrounding
property. I see you making music and
making prayer shawls and creating
beautiful handmade items for sale.
I see you setting up the altar for
worship and decorating our building
to celebrate the change of seasons. I
see you advocating for newcomers
to Canada and gathering goods to
support the Syrian family we are
working to reunite here in Burlington.
I see you tracking our finances and
interpreting diocesan policies to keep
us safe during a pandemic. I see you
lowering the flag to half-staff, and I see
you raising the Pride flag to show the
world who we are. I see you making
worship and learning experiences
for our young people. I see you. I
appreciate you. I thank you.
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Pastoral Care

Rev. Michael Coren
Pastoral Associate

With the pandemic continuing to
impact the ways in which we could
undertake pastoral care ministry
throughout 2021, we have had to
modify some of our past practices
and to identify new ways to connect
with our parishioners who have
needed connection and support. I’m
pleased to report that our pastoral
care systems seem to be functioning
well.
Calls to the pastoral care phone
number ring through to my cell phone
and this has been very effective. I’m
pleased that people seem confident
in calling me directly. There’s a sense
of network and community, which
has been especially important during
the pandemic. Going forward it will
be important to maintain this.
Despite the ongoing restrictions,
we have been able to continue
to speak to people on the phone,
conduct some hospital visits, and
also to visit some people at home.
These visits range from 15 - 60
minutes.

O n li n e m i d - w e e k w o r s h i p
has been ongoing with Morning
Prayer offered on Tuesdays at 8am
(contemplative) and Thursdays at
9am (more structured with readings
and prayer). Participants range in
number from 2-6.
I also lead ser vices at three
different retirement and/or assisted
living centres, either on Sundays or
midweek.
We were able to offer a number of
funerals in 2021, and to continue to
provide follow-up conversations with
those bereaved. There is no question
that restrictions on our ability to
gather for in-person worship has
been particularly difficult for those
who have lost a loved one and are
longing for the comfort a funeral
service can provide. We have done
our best to accommodate the wishes
and needs of each family within the
limitations in place at the time.
I am one of the chaplains at
Joseph Brant Memorial hospital, and
the emergency on-call chaplain at

various times.
Our phone tree, which was
relatively d o r mant, ha s b e e n
restructured. Each caller has been
allocated five or six names of people
to call on a regular basis. I meet with
the caller volunteers once a month to
make sure all is well. This ministry is
now thriving and we speak to around
90 people once a week.
You Are Not Alone, a monthly
gathering on Zoom for the bereaved
(recent or long ago) has 8-15 people
present.
I lead the Parents of Adult Children
with Mental Health Issues support
group, with 6-10 people meeting
monthly. This group is steadily
growing, and includes participants
from beyond the parish community.
Thank you for all that you have
done to ensure that St. Christopher’s
continues to be a compassionate
and caring community. If you would
like to participate more actively in
any of these ministries, please be
in touch.

have been bereaved, are sick, or
who are experiencing a significant
milestone in their lives.
We have presented over 60 adult
and children’s shawls and at least
5 baby blankets to members of our
parish and community.
We are pleased to share that 10
baby bundles, including an adult
prayer shawl and baby blanket, have
been delivered to Shifra Homes, a

home for new young mothers.
As we prepare to welcome our
new families from Syria, we created
a prayer shawl or baby blanket for
each member of the group of 10
to present upon their arrival in
Canada.
In addition to our usual work in
this ministry, many of the women
have knit or sewn items for the
Christmas market.

Tr uly, we o b s e r ve d j u s t h ow
important funeral hospitality is for
those who have lost loved ones and
their families. We are all the more
grateful for the compassion and

care shared by our many volunteers
over the years. And we hope that
pandemic restrictions will soon be
lifted so we will be able to resume
our important ministry.

Prayer Shawl Ministries
by Hilary Barber

Hilary Barber

The members of the Prayer Shawl
Group have had another successful
year and have knit or crocheted
many shawls and baby blankets
which have been blessed in the
church, the park, or virtually by
Michael and Penny.
In spite of the covid restrictions,
we have managed to present over 70
prayer shawls and 15 baby blankets
to members of the community who

Funeral Hospitality
Because of restrictions related to
the COVID-19 pandemic, we were
not able to offer receptions for the
families who celebrated funeral
services in 2021 at St. Christopher’s.

Rev. Canon Dr. Penny
Anderson
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Warden’s and Parish Council Report
by Erick Nettel – Rector’s Warden & Chair of Parish Council

Erick Nettel

2021 was another unique year in
the life of our church as Covid-19
continued being present in the world
and our community. However, this
year proved that the measures that
were learned in the past are now
tools to be implemented as required
according to the ups and downs of
a pandemic and the consequent
restrictions set by the different levels
of government and the diocese. All,
of course, with the safety and health
of communities in mind.
Despite the continuation of the
pandemic, St. Christopher’s saw
many changes that can only be
described as positive. The first
was star ting the year with the
appointment of Reverend Canon
Dr. Penny Anderson as the new
rector for our parish, which saw the
work of the Parochial Committee
come to fruition. Right away Penny
brought a renewed energy that was
palpable despite having to meet her
in a virtual manner. She prepared
a series of videos with different
topics that allowed parishioners to
get to know her. These videos were
followed by Zoom meetings where
people were encouraged to chat and
ask questions. This was the perfect
step in the right direction at a time
when meeting in person was not
possible.
The virtual church world became
more of a norm and this was reflected
at the 69th Annual Vestry Meeting
which had to be held online via
Zoom. This meeting turned out to be
well attended and, through the use of
technology, parishioners were able
to provide their thoughts and vote
on the financial and organizational
matters of our church. The highlight
of that meeting was the moment
when our rector lost electrical
power at her home and came up
with a quick solution by utilizing
her cellphone and candle light to
continue with the meeting. As is

customary every year, we also had
the opportunity to thank Carrie
Ford-Jones for her service as Rector’s
Warden and welcomed Carolyn
Henderson as the new Deputy
People’s Warden.
Parish Council
Due to the limitations for in-person
gathering, the new Parish Council
had to hold its annual retreat in a
virtual manner towards mid May, as
the hopes for an in-person gathering
faded over the first few months of the
year. Nevertheless, through creativity
the “virtual retreat” allowed for new
and existing members of council
to further get to know each other.
The theme of this year’s retreat
was “How we encounter God in
this community”, which provided
for in-depth conversations and
reflections. The retreat finished
with some members preparing
and presenting an elevator speech
in which they highlighted how
they would talk to people in our
community about God, Jesus, and
St. Christopher’s within the context
of a more modern society.
Strategic Planning
St. Christopher’s also started the year
refocusing on Strategic Planning.
Brian Lisson was able to join us
once more and lead our discerning
process to re-evaluate priorities and
approaches due to the changes that
the pandemic brought forward.
This meeting served as the basis
for our rector to take the lead
of the process moving forward.
In subsequent meetings during
the spring the Strategic Planning
Committee defined the areas of
ministry and priorities where energy
and resources have to be focused
in order for our church to continue
growing and serving others. These
were:
1) Justice, Equity, Diversity,
Inclusion (expressed in all
aspects of our shared ministry)

2 The Arts (expressed in all
aspects of our shared ministry)
3 Missional Listening
4 Responding to Human Need
with Loving Service
5 Ministry with Children and
Youth
6 Growing in Discipleship.
All of which have continuously been
discussed in subsequent meetings.
Stewardship Campaign
The discernment process by the
Strategic Planning Commit te e
provided the basis for the
Stewardship Committee, led by Bob
Taylor, to launch the stewardship
campaign towards the end of the
spring and beginning of the summer.
The stewardship campaign started
with a letter from our rector to all
parishioners explaining the ministries
and programs that, with further
support, would strengthen the core
identity of our congregation and the
new directions in which God calls us
to worship and serve our community.
The stewardship campaign proved to
be quite successful with pledges of
about $210,000 to be utilized over
the next 3 years.
The ability to worship in person
continued to be limited through most
of 2021. Different ways of worship
were tested throughout the year,
from Church and Chat in Zoom, to
a hybrid live Zoom/Pre-recorded
YouTube service during the first
half of the year, to livestreaming
from church via YouTube later on.
These different ways of approaching
virtual worship allowed us to get
a better understanding not only
of the technology, but also of
what parishioners liked and what
made sense logistically. Easter was
celebrated once again in a virtual
manner with services pre-recorded in
the sanctuary, readings pre-recorded
by members at their homes, and
everything edited together and then
uploaded to YouTube. However,
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the ability to have staff in-person at
church for recordings set the stage
for future services to be streamed
directly from church for the rest of
the year.
Online worship
This process pushed the need
to update our audio and video
equipment (A/V) in order to better
connect to the online world. Our
A/V equipment was analog at its
core, which presented a series of
issues when trying to stream an
event. Andy Elmhirst and Souren
Dermentjian led the transformation
of our new digital A/V equipment.
A new audio mixer, a new computer
and metres and metres of cable,
plus hours of labour finally provided
the proper system to be able to
stream with the proper audio and
video quality through YouTube. The
capabilities of the new equipment
however, provided a new challenge
for volunteers as the learning curve
became quite steep with the new
technology. The end result was hiring
Daniel Cunningham to lead the
streaming and audio mixing process,
while still counting on volunteers to
handle the cameras during recording
or livestreaming.
Aside from the streaming of
regular services, the new equipment
also allowed us to continue with
Jazz Vespers, providing a different
worship experience by focusing on
specific topics, such as Black History
Month, National Indigenous Day or
Pride Day. The chosen themes were
enhanced with selected pieces of
music, bible readings and sometimes
poetry.
In-person worship
As Covid cases declined and more
people were vaccinated, the diocese
loosened its guidelines in order to
allow for in-person worship. The
Covid Transition Team had already
gone through this drill in the fall
of 2021, so it was easy to return to
in-person worship towards the end
of the summer. Safety procedures
and cleaning practices were already

continued

in place to ensure the safety of all
parishioners attending. The return
to church started with one service
in the morning at 9:30 am and
then Church & Chat at 11:00 am.
However, the fact that registrations
through EventBrite were quickly
exhausted, prompted the need to
go back to three Sunday morning
in-person services. These were well
received and attended although
unfortunately it was for a brief period
during the fall due to the new wave
that came with the Omicron variant.
While everything was gearing up
towards an in-person Christmas
celebration, the diocese cancelled
all in-person worship to ensure
the safety of everyone during the
holidays. Nevertheless, the church
was able to stream two wonderful
services during Christmas Eve and
hold a Zoom service on Christmas
day.
Music
Whether it was online or in-person
Andy Elmhirst continued providing
beautiful music throughout the year.
In some cases he performed by
himself, while in others he managed
to assemble choir members from
St. Christopher’s and other parishes
in the community (i.e. Port Nelson).
Members of the choir practiced
throughout the year, sometimes
online, and when allowed, in person
following best practices to stay
safe. As soon as in-person worship
was permitted, the band also came
together and parishioners were able
to enjoy their performances during
the 11:30 services. Music was always
present during the main liturgical
events such as Easter, Remembrance
Day, Festival of Lessons and Carols
and Christmas Services.
Learning and Growth
T hro ugh o u t 2021 t h e r e we r e
oppor tunities for learning and
growth. Some of them included
conversations about Anti-Black
Racism and resources posted to our
website related to reconciliation
with Indigenous Peoples. Some

parishioners also participated in a
virtual visit to the Mohawk Institute
Residential School. Penny led two
educational series; the first “Faith
Lift” explored key questions in our
faith and the second, an Advent
study entitled “Reading the Bible
from the Margins”. Our clergy also
provided a sermon series on “Making
Global Justice Local”.
Pastoral Care
We have been very fortunate to
count on Rev. Michael Coren as our
Pastoral Associate. Not only was
the phone tree revitalized, allowing
us to connect with church members
who had limited or no access
to a computer, but the pastoral
emergency number has served
its purpose on several occasions.
Although pastoral visits have been
limited in many cases to telephone
or virtual gatherings due to pandemic
restrictions, essential in-person
pastoral visits, physically distanced
and masked have been allowed as
long as the person is not self-isolating
due to Covid-19. Sadly, throughout
the year we have seen many friends
and long-time parishioners pass
away. A group for those bereaved
called “You Are Not Alone” has been
providing support during difficult
times.
Property
Keeping up our building has been
an important task during the past
year. Although many of our regular
activities have not taken place,
the activities of our Open Doors
ministry have seen a continuous
use of our building premises and for
excellent purposes. Understanding
that the church will re-open at
some point for good, Laurie Lambie
was hired on a part-time basis as
Facilities Coordinator. Since she
assumed this role, Laurie has done a
wonderful job keeping the building
clean, disinfecting as per diocesan
guidelines and providing support in
property related matters. Winston
Tinglin has been extremely diligent
in overseeing the implementation

of major capital projects in the
building, which have included new
LED lights, the completion of the
T-loop in the Great Hall and the
replacement of eavestroughs among
the most important.
Open Doors
Our Open Doors ministry has
played an essential role during 2021
in supporting those most in need
in our community. Open Doors
started the year with The Coldest
Night fundraiser, which saw a total
of over $55,000 raised to support
the programs. There were many
highlights that followed. In March,
Christina Mulder won the YMCA
Hamilton Woman of Distinction Halton Front Line Worker award,
which was a testament to her work
and commitment to the community
at large. Over the following months
she also secured grants from the
Ontario Trillium Foundation and
Halton Region, which have allowed
us to hire people for key positions. In
the spring, an Open Doors Steering
Committee was formed to support
Christina and the Open Doors staff.
Over the summer the completion
of the renovation and re-branding
of the food bank as a Community
Market took place successfully. With
the construction of a new fence,
Open Doors continued planting
and harvesting fresh vegetables in
the community garden which are
used for many of the Tuesday meals.
Towards the fall, a virtual fundraising
gala took place, which translated
into additional financial support for
the Open Doors programs. Several
drive-thru Soup-er Saturday soup
fundraisers were also organized.
And, once again, this ministr y
supported many families with fewer
resources during the holiday season
with food and gifts.
GIFT
Through most of 2021
St. Christopher’s did not have
a Children’s & Youth Director.
However, a group of parents of
young children came together with

the rector to plan and execute a
monthly service for children. These
services were virtual at all times,
but nevertheless saw the young
faces of our parish come together
via Zoom. The services were always
fun with activities for the younger
kids as well as discussions for the
older ones who would split at some
point into breakout rooms. In these
services kids were able to showcase
their creativity with a God-focused
approach. During the summer,
the Corporation approved the
appointment of Carrie Ford-Jones as
Chair of the committee tasked with
hiring a new Director of Children’s
& Youth Ministry. The wonderful
work carried out by Carrie together
with the participation of several
parents, translated into the hiring
of Sarah Layman. Sarah’s previous
experience with online teaching
and social media translated very
quickly into Sarah connecting with
parents and preaching during one of
the Christmas eve services. Sarah’s
hiring is one of several actions
undertaken in accordance with our
Strategic Plan, which will ensure
that the children and youth at
St. Christopher’s have an energetic
and creative spiritual leader.
Christmas Market
Trudy Johnson, together with Sherri
McGurk, Diane Peters, and a group
of volunteers, once again led the
annual Christmas Market. With the
experience previously gained, the
market was once again an online
event through our website with
curbside pickup options. The great
advantage this year was that during
November parishioners were still
able to attend in-person worship
and the market was able to sell
even more than the previous year
by selling items after the services.
A drive-thru Saturday breakfast
option was also organized and many
parishioners and members of the
community were able to enjoy an
English muffin with egg, peameal
bacon and coffee. This year’s market

raised a net profit of $6,695.57
Other events
There were other event s at
St. Christopher’s throughout the
year. During the summer, Carolyn
Henderson, Trudy Johnson, and
Shannon Mckenzie, together with
volunteers from Parish Council,
organized a Summer Fiesta. This
was an online event where people
received recipes to prepare fun drinks
and snacks, plus there were some
games and time for conversation.
Another committee that worked
hard throughout the year was
the Syrian Family Reunification
Committee led by Bob and Mary
Loree, as well as several volunteers.
This commit tee focused on
organizing a fundraising campaign
to support the siblings and families of
Basel Masri who are in the process of
immigrating to Canada after several
years of living as refugees in Turkey.
The campaign included a fundraising
Jazz Vespers concert where Basel
was able to talk about his experience
being a refugee. The committee
has also collected household items
to be ready to receive the families
as soon as their visas are granted.
This effort has also been supported
by the Halton Islamic Association
and community groups, such as the
Burlington North Rotary Club who
have made financial contributions
to the cause.
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Strategic Plan
by Rev. Canon Dr. Penny Anderson - Rector

Rev. Canon Dr. Penny
Anderson

Members of the leadership team are
pleased with the way our multi-year
strategic plan came together in 2021.
The Strategic Planning Committee
concluded its work with Brian Lisson,
our outside facilitator, once we were
confident we had captured all the
ideas proposed by the group about
the overarching shape of the strategic
plan. Thank you to Brian for the care
he took to make sure every voice
was heard. We confirmed that our
now ten-year-old mission statement
still expresses all the dimensions
of our identity and purpose as a
congregation. And, we confirmed
that we are committed to taking
an important step, with further
consultation around adopting a
missional approach for some of the
things we do at St. Christopher’s.
What do we mean by missional?
In short, missional means getting
involved with what God is doing
in the world. Sometimes missional
things happen in church, but more
often, it’s in the places we go every

day - at the grocery store, at the
park when we’re out with our
grandchildren, in the places we
come alongside to listen to an
acquaintance or a stranger. God is
at work in the world, and we get
in touch with what God is doing
when we are attuned to issues of
justice and inclusion and when we
act with compassion. We get in
touch with what God is doing in the
world whenever we tell others about
our experience of being loved and
accepted by God, whether through
our words or our actions.
Why should St. Christopher’s
become more missional? I think
our parish culture already includes
missional elements. So, in one
sense a missional turn will help us
to be our true selves. Also, research
shows that congregations with a
missional focus are growing in
terms of faith and members. Here
are some other common features of
missional congregations that would
be desirable at St. Christopher’s:

Missional congregations have
multiple ways for people to enter
and find a sense of belonging; a
kind of hospitality that interacts
with newcomers, questioners,
neighbours and communit y
partners in a language they can
understand; and vital connections
within their neighbourhoods through
partnerships that promote fullness of
life for all.
I know this is all high-level stuff.
We have a process planned that
will allow us to listen for the Holy
Spirit as we hear one another’s
interests and hopes for the coming
year at our church. It’ll be a bit
like discernment days of old, only
shorter! The conversations we have
as a congregation will help us fill
in the specific actions we will take
together as we begin to live out our
strategic plan. Our listening activities
will be divided over four 1-hour
sessions. The first will happen at
our Annual Congregational Meeting
in 2022.

Corporate actions authorized in 2021 on behalf of St. Christopher’s congregation
In addition to authorizing regular expenditures, the Corporation took the following actions in 2021 on behalf of the
congregation of St. Christopher’s:
1 Entered into site use agreement with St. Christopher’s Cooperative Pre-School.
2 Contracted with BonRoy Landscape Services for winter parking lot and walkway maintenance from
January to April 2021.
3 Engaged the services of Lumen Solutions to retrofit all incandescent and florescent lighting to LED lighting
in the church building.
4 Engaged the services of MRR Fences and Decks to install the fence around the community garden.
5 Engaged the services of Thomas R. Birnie to replace one of the kitchen grease traps.
6 Approved the installation of the T Loop Hearing System in the Great Hall as per Capital Expenditures
budget.
7 Accepted the quote from D’Angelo & Sons Roofing and Exteriors to install eavestroughs and leaf guards.
8 Approved the estimate for HVAC services from William Carey Mechanical for 2021-2022. (Concluded
agreement for HVAC maintenance with Service Experts Sep. 2021).
9 Signed new contract with Canon to lease a new ImageRunner Advance DX C7765i for five years,
commencing December 1, 2021.
10 Approved the quotation for snow removal services from Heritage Green Landscape Contractors for
November 2021 to April 2022 and landscape services for April 2022 to November 2022.
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Covid-19 Transition Team
by Carol Henley - Transition Team Member

Carol Henley

At the onset of the COVID -19
pandemic in March of 2020, we
created what we hoped would
be a short-lived Transition Team
to recommend and implement
modifications to our programs,
services, and the ways that we use
our building in order to comply
with diocesan and government
restrictions and keep everyone safe.
During 2021, the team convened as
necessary to modify our practices as
pandemic restrictions changed. We
were pleased that the groundwork
laid in 2020 stood us in good stead
to modify, rather than completely
revise, the good practices that
were already in place. The team

submit ted all of the necessary
plans to the diocese for approval,
communicated with the parish
and larger community, and were
supported in implementing changes
with the help of flexible, hardworking, and creative clergy, staff,
parishioners, and volunteers of the
parish. Thank you to everyone who
helped to make that happen!
In-person worship services were
suspended for much of 2021 but we
made the most of the time that we
had from August 8th until December
19th when we were able to gather for
worship in some of the old, familiar
ways with safety modifications.
Our food and clothing support

programs through Open Doors were
able to continue throughout the year
with safety modifications put in place
in 2020. Huge thanks to our staff and
volunteers, particularly in light of the
growing need for these supports in
the wider community.
The team will continue to convene
as needed as the pandemic runs its
course. Our goal is to accommodate
all of the various uses of the church
b uil din g ; wo r s hi p, o u t r e a ch,
fellowship, an d co m munit y
programming to the fullest extent
possible within guidelines that keep
us all well and facilitate a return to
safe in-person routines as soon as
possible.
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Ministry Support
Administration
by Joy Thomson - Parish Administrator

Joy Thomson
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It has been another unprecedented
year at St. Christopher’s! It seems
that the curious, creative, resilient
and adaptable bounce back in the
best ways! As an office staff we
have certainly needed to be ready
to “jump into the water” with skills
in our backpacks, patience for both
the difficult and dramatic and an
insatiable energy to change with the
current tide!
I am fortunate to be a part of an
exceptional staff team…
With our new rector, Canon Penny
Anderson, at the helm of the ship,
much of the office responsibility
has become easier. I greatly value
Penny’s passion for the place, her apt
decision-making skills, her unique
understanding of how systems work
(ie. software, human resources,
property, finance), her strong work
ethic and wonderful humour. Penny
continually demonstrates to the staff
that she values our time and efforts.
This was an exciting year to
celebrate with Michael as he was
ordained in September. I am thankful
for Michael’s ready answer to office
missives, reaching people with
concerns or worries by phone/email
in a timely manner. If you haven’t
had a personal conversation with
Michael, make sure to do this in
2022!
Andy is so passionate about
his work here at St. Christopher’s
– he sets an example for all of
us in the energy department! I
love the creativity and attention to
weekly themes that he consistently
applies. The variety of music that
one can hear at St. Christopher’s
from week to week should attract
EVERY listening ear at some point!
Professional performance is a part
of the Sunday service but Andy
seeks Spirit direction in the music
he chooses and that is the essence
of meaningful worship.
It is a pleasure to work closely

with Christina – she displays heart
and soul for the community she
serves, responding to the smallest
voice and sorting through the dramas
associated with the loudest. Christina
and her staff are generous, gregarious
and SO caring. Thinking outside the
box is often the order of the day!
I really look forward to working
with Sarah Layman, our new Director
of Children’s and Youth Ministry in
2022.
In 2021, we said goodbye to
Sandi Smith in her role as Facilities
Coordinator. She wished to devote
more time to her Open Doors
responsibilities. Thank you Sandi
for your devotion to everything
Property here at St. Christopher’s
– there are so many moving parts!
We continue to value Sandi’s
long-standing knowledge of the
building and consult with her from
time to time. We welcomed Laurie
Lambie to the Facilities Coordinator
position in June. We are thankful
for her ingenuity, willingness to
learn, dedicated follow-up with
tradespeople, seeking creative
solutions, all with a warm heart!
This year we had only two groups
who used our building space. The
St. Christopher’s Pre School offered
their programming Tuesdays through
Thursdays from January to June
and then again from September to
December. Elections Canada set up
ten polling stations in our Great Hall
on September 20.
Sam Gamage, our custodian,
works hard keeping our building
clean, safe and in order each week.
Sam has been in our employ for
10 years now and he takes his role
seriously, looking for solutions
to problems, fixing things, where
possible, drawing at tention to
safety issues and notifying of supply
shortages. When the building is
open once again, please take time
to introduce yourself to Laurie and

be sure to thank Sam for helping
to keep us all safe during these
pandemic days!
The church of fice ebbs and
flows have followed the worship
schedule. In 2020 we suspended
in-person worship for 7.25 months
(March 15 - S e pte m b e r 20 an d
N ove m b e r 21- D e ce m b e r 27).
Suspension in 2021 was actually
just one week less than the previous
year (January 3-August 1 and then
December 26). It was amazing to
have continuous in-person worship
from August 8 to December 19!
The office volunteer team stayed
in touch when we were not able
to be together in person with a
couple of virtual tea parties. It was a
great way to stay connected. When
the church opened for in-person
worship our of f ice volunte ers
returned to their respective days
of service.
Tricia Clarke
- created the new Sunday Eventbrite
event so a link of invitation could
be sent in a Monday eblast;
- assigned all designated
participants for the weekly
Eventbrite event
Gloria Campbell
- answered phones, monitored
door, followed up questions,
supply inventory
Judy Jupp
- assembled all information for
parish weekly mailing, answered
phones and questions re: Open
Doors programming
Marva Worrell
- answered phones, updated
Covid-19 vaccination records
Carol Henley
(previous parish administrator)
-monitored all Eventbrite
registration (throughout the 		
week, edited database records,
edited bulletins, proofread
Messenger articles, assisted with
vestry reports and MUCH more

Sharon Hearn-Lloyd
- answered phones, updated
Covid-19 vaccination records,
assembled bulletins, created Excel
worksheets for data recording
Gloria Maddox
- answered phones, folded
and assembled bulletins and
announcements
Fran MacLean
- assisted with special mailings ie.
stewardship, monthly Messengers,
Easter and Christmas letters
Ken Beeby
- design director of the monthly
Messenger (parish newsletter),
InDesign software consultant,
graphics wizard, slide creation for
lawn sign and indoor TV monitors
Perhaps even more so in 2021,
our church office could not function
effectively or efficiently without our
faithful and passionate volunteers.
Thank you to all of you! You are
highly valued and appreciated!
Tom Nicol
Treasurer – overseeing all things
financial, offering wisdom and
support with all account questions
and details, all with a personal
thoughtfulness for each of us
Laurie Boyes/Deidre Conway
-our envelope secretaries work
tirelessly to detail money received
from PAG’s at the diocese, Helcim
credit card payments, bank
deposits and e-transfers
Diane Peters		
-communicates regularly with the
church office in matters of the Altar
Guild
Maryann Lennox
-maintains records of memorial
flower donations, collects money
and records messages to be printed
in the eblast and announcements
Winston Tinglin, Property Chair
-regular visits to the parish for
inspection and connection, offering
wonderful wisdom for property
matters
Michael Peroune, Property Volunteer
- monthly visits to the parish building
to monitor fire systems, to drywall,

replace batteries, paint, problem
solve maintenance concerns
All of you have integral roles
that intersect closely with parish
administration. Your at tention
to detail and your care about
St. Christopher’s is so wonderful you are bright and shining stars!
Pat Robinson		
-comptroller and bookkeeper,
St. Christopher’s Burlington
Debra Peroune
- comptroller and bookkeeper,
Open Doors
Thank you to both of you for your
tireless recordkeeping and analysis
of accounts – you keep everything in
its place and enable our Treasurer to
give his frequent financial reporting
with confidence. Our suppliers
appreciate their timely payments for
services rendered. You are essential
workers in our parish!
The of f ice is a conduit for
communication between the parish
and clergy, particularly in matters
of pastoral care. However, the
greater community also reaches our
office for information about Open
Doors programming, mental health
support, Ontario Energy Support

Program appointments, used furniture
locations for donation etc. We
collect registration for bible studies,
connection groups and special events
ie. residential school tour. We offer
connection information for GIFT
services, Positive Space for Parents
of LGBTQ+ Youth meetings, Parents
of Children with Mental Health
gatherings, morning prayer groups
and You are not Alone evenings.
We accept online payments through
Helcim via credit card and assist with
those wishing to make gifts through
the diocese.
If you have any questions about
events running virtually at your
church, or Eventbrite registration
(when we return to in- person
worship), about gifts of donation,
notifications about changes of
address, phone or email, updates
for the prayer list or any other
miscellaneous thing, please call
905.634.1809 or email staff@stcb.
ca. We will be pleased to chat with
you and learn what steps we can
take to come alongside you. Be
well and stay safe! Know that your
church family cares and is here for
you whenever you wish to reach out.
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Ministry Support

continued

Communications
by Joy Thomson - Parish Administrator, & Carol Henley - Office Volunteer

Carol Henley

Joy Thomson
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During 2021 we have continued to
use the technologies that we installed
and learned about in 2020 when the
pandemic first began.
Cogeco continues to provide us
with an UltraFibre250 service. There
was an interruption in internet service
on only one occasion during worship
in 2021. Cogeco was contacted, and
over the space of several weeks, the
issue was resolved.
N C Te c h o f H a m i l t o n a l s o
continues to support all of our
IT needs. Chris and Karen Nelles
do much of their work virtually
but do attend the church building
regularly to maintain sof tware/
hardware of all computers, replace
SLA batteries (phone system) and
problem solve any computer issues.
In 2021 NCTech installed several
new phones for the Open Doors
work space in the Youth Room that
will be compatible with a Voice
Over Internet Protocol (VoIP). We
plan to move all phones over to this
new system in 2022 as this annual
cost is much less expensive than
our current Avaya phone system,
invoiced monthly through Bell.
We continue to hold four Zoom
acco unt s which are us e d fo r
everything from the weekly Church
& Chat to staff and corporation
meetings, weekly morning prayer

services, men’s breakfast and prayer
shawl gatherings, discussion and
information for parents of children
with mental health issues, safe space
for parents of LGBTQ+ Youth, Open
Doors Steering Committee meetings,
Parish Council assemblies, choir
practices, Jazz Vespers, pastoral care
visits, bible studies, and more.
Andy mentored Shaza Najeeb, our
Communication Summer Student,
for the months of June-September.
Shaza assisted with Sunday worship
livestreaming (sound and visual) and
prepared the recorded video for later
viewing. She prepared procedures
on our new sound system to train
our volunteers. Shaza also did some
posting to Facebook under Andy’s
direction.  Thank you to Shaza for her
willing ways and wonderful summer
support.
There were a few more purchases
of equipment to streamline the
livestreaming process. It became
necessary to add an iPad and organ
microphone for the sound system.
In Oc tober, af ter comment s
from parishioners about lack of
sound, poor visuals and on at least
one occasion no video for future
viewing, the decision was made
to hire a technician to oversee all
Sunday streaming and taping. Daniel
Cunningham agreed to join the

staff team in a part-time capacity,
looking after all worship services
including funerals and weddings.
[Daniel assigns someone to this task
for all Jazz Vespers events.] Each
Sunday morning we now enjoy
professional viewing and sound,
without fail. Special thank you to
Daniel. Daniel also sets up the video
stream for Sunday morning in the
week prior, adding the bulletin photo
for unique identification. We also
acknowledge the painstaking work
of Souren Dermentjian, Erick Nettel
and Andy Elmhirst who have done
all of the groundwork to successfully
livestream and record. Our success
is a result of their time and energy.
We still look to them for consultation,
on occasion.
We have recently welcomed
Sarah Layman to our s t af f a s
Director of Children’s and Youth
Ministry. Part of Sarah’s time is
spent posting upcoming events for
St. Christopher’s and Open Doors
to social media. She also searches
for relevant material around the
social issues that we seek to further
understand and be a part of, and
communicates them through our
Instagram and Facebook accounts.
We look forward to connecting with
a much broader community through
Sarah’s good work.

Stewardship
by Bob Taylor - Stewardship Committee Chair

Bob Taylor

The first virtual meeting of the
committee was held on March 18th
to discuss the financial position of St
Christopher’s. In order to address the
estimated revenue shortfall for 2021
and 2022, it was decided to proceed
with a fundraising campaign.
The campaign began on May
17th with a letter from Penny to
the leadership team. The formal
campaign began on May 30th
with a letter from Penny to the
rest of the parish. The campaign
was very successful due to the
generosity of the St. Christopher’s
c o m m u n i t y w i t h $ 2 03 , 6 2 0

pledged or received. This should
be sufficient to address revenue
issues into 2023, understanding
that in addition to supporting our
day-to-day operations we will use
these stewardship donations to offset
the cost of Sarah Layman’s salary
and to make capital investments to
maintain our property.
A follow-up meeting was held
on November 9th to get an update
on the financial situation from Tom
Nicol. With the success of the
spring campaign, the anticipated
deficit for the year will be covered.
Planned Giving was also discussed.

Rick Goldring had contacted Penny
suggesting a parish event around
estate planning and wills. We agreed
that this would be valuable to some
members of the parish but the
timing would be sometime in 2022
depending on the pandemic status.
The focus will be helping members
plan for the future. Ways in which
the church might benefit would
be discussed but would not be the
focus. The plan to hire a Director of
Children’s and Youth ministry was
confirmed. Specific funds have been
donated that will partially cover this
cost through 2022.

19

Property Report

Winston Tinglin

Property Committee
by Winston Tinglin - Property Committee Chair

The past year presented us with an
interesting paradox: although our
facility was closed for a good portion
of the year (or when in operation,
had hugely scaled-back programs), it
was quite a busy period for those of
us involved in property management
activities. The good news is that
we were able to successfully see
through a number of well-needed
capital projects. At the same time,
the building itself – seemingly with
a mind of its own – kept both
volunteers and staff constantly on
the go with various maintenance
tasks. But it was also exciting to take
up these challenges, knowing how
important it was to keep the entire
facility in good shape to support
those vital ministries that must
always be there for our parishioners
and for the wider community.
To determine which of several
needed renovations should be given
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priority, the list presented at last
year’s Vestry provided a great starting
point. However, in the course of the
year, we also found that there was
good reason to continuously review
that list and make adjustments
where desirable, especially where
there were opportunities to reduce
costs or keep expenses more closely
under control. In the end, we were
able to get some important facility
improvements done, while keeping
within range of budget projections.
Early in the year we began
exploring the feasibility of installing
LED lighting throughout the building.
It turned out to be a double benefit:
saving energy costs while significantly
improving lighting quality. New LED
lights were installed in May. In the
summer, the long-awaited audio
loop installation in the Great Hall
was completed. And then, there
were things that simply had to be

replaced, because the existing units
were no longer working properly.
A new air conditioning unit was
installed; a malfunctioning toilet
in the ladies’ washroom was taken
out and replaced, and a new grease
trap installed in the kitchen. In the
fall, calls went out for quotes for
new eavestroughs to replace the
old, leaky ones around the building.
We were able to find a suitably
experienced contractor to do the
job within budget. New commercialgrade eavestroughs were installed in
December.
Woody Woodpecker (or a bunch
of his friends) kept Michael Peroune
busy through most of the summer
and fall, as these very persistent
visitors kept punching holes into the
outer (stucco) wall. As soon as one
hole was filled in, another appeared.
Fortunately, in each instance, the
damage was caught just in time,

before it became a big repair job.
Other maintenance needs surfaced
from time to time. These included,
for example, cleaning and repainting
safety rails and bollards around the
building, repairing the ramp at the
back of our Community Market (food
bank), repairs to the drywall of the
clothing store, fixing leaky faucets
in the kitchen, caulking kitchen walls
and cleaning off covers of air vents.
One of our most important tasks
has been to carry out monthly
checks or inspections of the church’s
fire alarm and emergency lighting
systems and equipment. Michael
has taken the lead in this. It is always
good to have that satisfying feeling,
knowing with each inspection,
that all systems are in order and
functioning well. We are also pleased
to note that the grounds have been
kept well-maintained throughout
the year by our landscape services
provider, Heritage Green. They have
now been contracted to provide
winter services as well – including
sanding and salting (as necessary)
an d snow clearance /re m oval,
ensuring driveways and parking
areas remain usable throughout the
season.
We organized two very successful
clean-up days. The first, a spring
clean-up, brought together a small
team of volunteers to clean out and
re-organize the storage room in the
basement and two additional storage
sheds. Disposable items were loaded
onto a truck and taken to a nearby
waste disposal site. Many thanks to
our generous volunteers – Tom Nicol,
Michael Peroune, Bill Tannyan, and
Paul Tomlinson - who took time out
to lend a hand with this task.
The second event was our annual
Fall Clean-up Day, when we sweep
up fallen leaves and debris on the
property and cut back much of the
summer overgrowth of trees and
shrubs near the property line. This
usually requires a much larger crew;
and the past year was no exception.
We are so grateful to everyone who

gave up their Saturday morning
and came out on November 20
to get this job done. A big “thank
you” to Jolie, our student volunteer,
and to Wayne and Kathy Barnes,
Winston Campbell, David Evans,
Fred Grigsby, Carol Henley, Jack
McKean, Tom Nicol, Don Osbourne,
Michael Peroune, Jantzson Richards,
Paul Smith, Bill Tannyan and Kevin
Turpin. We could not have done it
without you.
A s might b e exp e c te d, t h e
Christmas season brought with
it some heightened activity, as
p r e p a r a t i o n s fo r A d ve n t a n d
Christmas Eve services moved into
high gear. Proper ty commit tee
volunteers were happy to help
with this – for example, making
arrangements for the Christmas tree
lighting, or getting decorations out
of storage and mounting them in the
Narthex and the sanctuary. Although
health risks from the rapid spread of
the Omicron virus subsequently led
to the cancellation of all planned

services, it was nonetheless gratifying
to have been part of this aspect of
Advent.
Though often said, it’s worth
repeating that none of the abovenoted results could have been
achieved without team effort – church
volunteers and staff working together
in one united effort. St. Christopher’s
is indeed blessed to have such
dedicated parishioners who give so
generously of their time and energy
to help in so many ways. Thanks in
particular to Property Committee
members Michael Peroune, Tom
Nicol, Paul Tomlinson and Bill
Tannyan for all their support. It has
been a pleasure, as well, to work in
partnership with an ever-helpful and
supportive staff team: our sincere
thanks to Joy Thomson, our Parish
Administrator, Facilities Coordinator,
Laurie Lambie and Sam Gamage,
Custodian. Bless you all.
I was glad when they said to me,
“Let us go into the house of the
Lord!”
(Psalm 122:1)
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Liturgy & Learning
Altar Guild
by Diane Peters - Altar Guild Chair

The Altar Guild is comprised of a
still-dedicated group of volunteers,
even though our duties are not needed
during the shutdown of our worship
services. The short time that we were
able to hold services changed our duties
so that our usual teamwork duties were

not required. Our decorating duties
also changed, although with livestream
services continuing, we took care to
decorate the Sanctuary and choir area.
Hopefully this was enjoyed by the
congregation viewing the Thanksgiving
and Christmas services.

All of the members of the Altar
Guild look forward to resuming our
work in the near future. It is rewarding
and fulfilling to be of assistance to
Penny and Michael as they continue to
guide us so well during these difficult
times.

Diane Peters

Memorial Flowers
by Maryann Lennox - Memorial Flower Coordinator

Maryann Lennox

As with so much at St. Christopher’s,
this ministr y was in a state of
suspension for much of 2021 (and
2020 before, as we all know).
Thank you to the many folks in
our parish who have supported
the memorial flower program in
our church. It is an opportunity

to share the love we hold in our
hearts for loved ones no longer
with us.
After each Sunday’s services,
t h e f l owe r s a r e d e live r e d to
shut-ins, to folks of ‘significant
year’ anniversaries or birthdays,
families with new babies, recent

return home from hospital care,
and other similar kinds of reasons.
This is one more way that we
at St. Christopher’s reach out in
support of our parish members in
times of stress and of joy.
It is so very rewarding to be part
of this ministry.

Eucharist Assistants
by Gloria Campbell - Eucharist Assistant Coordinator

A special thank you to the brave
Eucharist Assistants who visited
Long Term Care Homes during the
Christmas season to administer
communion. Covid-19 prevented

regular duties of Eucharist
A s s i s t a n t s t h r o u g h o u t 2 0 21.
Hopefully, we can look forward
to celebrating the Eucharist with
your help in 2022.

Gloria Campbell

Readers’ Guild
by Tricia Clarke - Reader Coordinator

Tricia Clarke
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It has been a challenging year in the
life of a Reader at St. Christopher’s.
With Covid constantly changing
the way we do things, “flexibility”
has become the word of the year.
Fortunately, the team has risen
to the challenge. Due to some
personal and/or health issues some

readers have been obliged to take
a sabbatical and we would like to
replace them as soon as possible.
As a reader, you would receive
your schedule and the reading for
that day well in advance. All you
require is a method of connecting
e l e c t r o ni c a ll y (i Pa d , la p t o p,

computer, cell phone), a desire to
be involved and a clear speaking
voice. The electronic requirement
may change once we are able to
return to in-person worship.
If you are interested, please call
the Church office at 905.634.1809.
We look forward to hearing from you.

Prayers of the People
by Gerry Anthony - Intercessor Coordinator

Gerry Anthony

This past year, as with 2020, has
been a challenge on many fronts as
we continue to battle COVID-19. We
have seen a changing landscape of
worship from virtual to “in church”
and now, as I write, back to primarily
virtual once again.
Intercessors have taken up the
challenge of preparing prayers
for delivery at our livestreamed
service and then delivering them
again at our Zoom Church and
Chat. Some intercessors were not
comfortable with in-church prayers
while others prefer in-church to
virtual. At the end of the day, we

have a core of dedicated intercessors
who have been amazingly dedicated
to intercessory prayers and have
been an integral part of our worship
service every Sunday. On behalf of
the clergy and on behalf of you, the
congregation, I want to thank them
for a job extremely well done under
less than ideal circumstances.
Each intercessor brings their own
particular style to the prayers. It is
wonderful how they always reflect
the theme of the worship that day.
I cannot speak highly enough, or
often enough, to thank them for their
dedication and faithfulness; they are

truly beyond measure.
N o w a s w e e n t e r 2 02 2 i t
appears that we may have the end
of this pandemic in sight. It will
not disappear but will become
manageably endemic. We are
praying that we will all be back in
church in the near future.
We are always lo o king fo r
intercessors to add to our ministry.
If you think this is a ministry that
‘calls’ to you, please speak to myself,
Michael or to Penny. It would be
nice to have a couple of extra folks.
Please, do give this request your
prayerful consideration.

Weddings
by Jane Wyse - Wedding Coordinator

We celebrated one wedding at
St. Christopher’s in 2021; Jennifer
Temperley and Bill Hewlett were
married on Sunday, December
19. As always, there was lots of
excitement in the air as Jennifer

an d Bill, join e d by t h eir t wo
witnesses/best friends, gathered. It
was a lovely and intimate wedding
with Michael Coren officiating
and Andy Elmhirst enveloping the
space with beautiful piano music.

Jane Wyse
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Music and the Performing Arts

Andy Elmhirst
Director of Music
& the Performing Arts
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2021 was a roller coaster. It was
bigger and badder, more thrilling
and nausea-inducing than the 2020
edition. The emotional ups and
downs of Covid restrictions made
the rider scream louder than ever
before. The constant rearranging
and reimagining of life-changing
worship becomes burdensome.
Despite the difficulty, everyone
involved in music and the performing
arts at St. Christopher’s has not
merely managed these challenges
but excelled in spite of them.
The year began in an online
worship period that lasted from
January to August. This time was
marked by many virtual recording
projects which can all be found
on our YouTube page. Many of the
best examples are African-American
in origin. My arrangement of the
spiritual “There Is a Balm in Gilead”
was recorded as a meditation on the
January 6th violence in Washington
D.C. For Black History Month, the
choir and youth choir recorded my
arrangement of the spiritual “Wade
in the Water” and the band recorded
my arrangement of “People Get
Ready”, the civil rights-era song
by Curtis Mayfield. Additionally,
I made two plain old non-virtual
recordings of piano music by
Canadian titan Oscar Peterson:
“Hymn to Freedom” and “A Child
Is Born”. If you want to enjoy
some retrospective St. Christopher’s
music, that last song, on YouTube,
is particularly good.
During this time and through the
month of March, St. Christopher’s
hosted an ecumenical Easter choir.
Participating choristers came from
all over the province. This symbiotic
relationship led to three virtual
recordings, “Jesus Christ Is Risen
Today”, “This Joyful Eastertide” and
“Alleluia” by Canadian composer
Stephanie Martin. We all enjoyed
being part of a large-ish choir again
and participating choirs were able
to use the recordings in their own
Easter worship.

An added benefit to
St. Christopher’s was the chance
to demonstrate its role as a leader
on the local church music scene.
Participants from Port Nelson were
so impressed by what we were doing
that they wanted to partner with us
in a spring concert. With them, our
choir made excellent recordings
of “I Will Sing with the Spirit” by
John Rutter and “If Ye Love Me” by
Thomas Tallis. For me, these anthems
plus the three Easter songs, mark the
pinnacle of our virtual recordings.
The band then made a recording
of my arrangement of “True Colours”
for Pride Month. This is another
excellent example of making music
across time and space.
Despite all these accomplishments
in the first half of the year, the best
was yet to come. In October, the
choir was allowed to sing in person
but only in groups of a dozen at
a time. Hearing that sound again
was an awakening. It seemed to
encapsulate, in an instant, what had
been missing from church.
In November, we were able to
have rehearsals with no limit on
numbers. This was an exciting
time. We welcomed new singers
and friends whom we hadn’t seen
in person for over a year. We were
able to hear our voices blend in real
time and actually practice singing in
harmony – imagine that!
The choir, band and dancers
used this novel notion of gathering
in real life to prerecord audio and
video for the Lessons and Carols
Service. This was a great success,
especially considering that we were,
once again, adapting to a constantly
changing regulatory landscape.
Apparently, many people agree
because, at the time of writing,
“Lessons and Carols 2021” is the
third most watched video on the
St. Christopher’s YouTube page. By
now you will have realised that one of
the benefits to recording for YouTube
is the ability to relive some of our
great musical moments and even

share the church’s accomplishments
with friends and family.
At the close of 2021, we made
one more quick pivot. With less than
a week until Christmas, in-person
church services were once again
prohibited. I am grateful to the
members of the choir and band
who were flexible enough to come
out and provide music on Christmas
Eve in a situation that bore little
resemblance to the original plan.
Not only did we get the job done
but, as is typical, we excelled under
difficult circumstances. I’m equally
grateful for those who did not get a
chance to sing on Christmas Eve but
were nonetheless supportive and
understanding. Of all the amazing
things we regularly accomplish, it is
a singular point of pride that our band
and choir is composed of people
who authentically and unreservedly
care for other members of the group.
In the opening months of 2022,
our approach to music provision is
similar to how it was in August and
September 2021. We work within
restrictive capacity limits to provide
a livestream and then have a second
course of Zoom.
While it would be nice to provide
this article with some bold vision for
the future, there simply isn’t one. As
evidenced, it is difficult to commit to
detailed plans at present. Generally
speaking, the top priority for our
music and performing arts programs
in 2022 will be to ensure and
augment volunteer and community
engagement. That is, to make sure
that music at St. Christopher’s
remains a life-giving, life-affirming
and life-changing experience for
participants and listeners. This
will mean giving ear to what is
needed, it will likely mean favouring
familiar music. Hopefully it will
mean concerts and a big anthem
or two. If not, then connection and
mutual support will remain the order
of the day.
This mutual support includes
the encouragement that music and

performing arts participants receive
from everyone in this church. It
means more than I can express.
We frequently hear how our music
and dance lifts spirits. It’s a high
compliment that gives meaning to
what we do. Thank you.

As you can see, this roller coaster
has had many more ups than downs.
I acknowledge that no one would
choose to make virtual recordings
but they clearly show that we have
fought through the pandemic and
never once stopped leveraging the

gifts that God has given us. I pray
that we continue to apply the same
resolve. If we carry this energy to the
post-pandemic world, our song will
be a powerful force for justice, hope
and joy in a world that desperately
needs it. The call is clear.

Liturgical Dancers
by Allison Wright, Paula Ramsay, and Heather Bonser - Coordinators

Heather Bonser

Paula Ramsay

We are very happy to say that
the litur gical dance gro up at
St. Christopher’s is alive and well
even during these unprecedented
times of constant change and
regulations.
The dancers are led by Allison
Wright, Paula Ramsay, and Heather
Bonser. Paula is also our resident
seamstress and costume designer.
We are truly blessed by her vision
and talent.
Although the year has presented
all of us with many challenges –
restrictions, distancing, and isolation,
we have been able to meet up for
some short periods of time and
exercise, some creativity and new
works.
Late in 2020, the leaders and four
of the “older” dancers were able to
start choreography on two duets that
are still works in progress with the

hopes of one day soon being able to
present them to the congregation.
As Fall 2021 turned into the
onset of the Christmas season, the
dancers were very busy preparing
for the Lessons & Carols service
that was taped in advance and
streamed on December 12, 2021.
This was an exciting and fast paced
eight weeks for the leaders and six
weeks for the dancers. We were
extremely blessed to have a group
of nine young dancers dedicate
approximately 21 hours to prepare
three pieces for presentation. It
was a very tight schedule, but
everyone rose to the challenge
and a beautiful performance was
enjoyed by all who tuned in on
You Tube.
The dance program provides a
wonderful experience for anyone
to learn dance movements and

steps as they express the word of
God through movement to music
with the choir, the band, or the
spoken word. The program normally
runs in two sessions, September to
December and January to April.
Each session consists of a 12-13
week commitment and dancers
can par ticipate in one or both
sessions. Dance experience is not
required. The group is made up of
youth drawn from the parish and
other outreach programs offered
at St. Christopher’s. The group
normally meets every Sunday from
September to April for three hours
preparing work for presentation.
As we all learn to live with the
current global situation, we are
hopeful that soon we will be able
to gather and prepare presentations
for the members of St. Christopher’s
and beyond.

Allison Wright
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Children’s and Youth Ministry
Children’s and Youth Ministry
by Carrie Ford-Jones - Rector’s Warden (to Feb. 28, 2021) & CYM Hiring Committee Chair
& Sarah Layman - Director of Children’s & Youth Ministry (effective Jan. 2022)

Carrie Ford-Jones

Sarah Layman
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I can almost hear the sound of
little feet running in circles around
the back of the Great Hall as
parishioners gather for coffee after
the service with little ones sneaking
in line between the grown-ups to
grab cookies off the trays. We’re not
quite there yet, but I like to believe
we’re not far off!
In the meantime, our children
have ha d t h e o p p o r t unit y to
meet on Zoom for monthly GIFT
(Growing In Faith Together) services.
Under Penny’s leadership, with an
enthusiastic group of volunteers,
our children have enjoyed Bible
stories, prayer time, crafts, and great
discussion each month, highlighting
important themes like Advent, Earth
Day, Truth and Reconciliation and
Pride.
Some of our youth also had the
opportunity to participate in both
our livestreamed YouTube services
as well as the Bishop’s YouTube
services, filming readings and singing

to be shared online. These, along
with the virtual youth groups hosted
by Sarah Bird throughout the spring,
gave our children an opportunity to
make broader connections in our
Diocese. Sometimes the lockdowns
made us feel far apart from one
another, but without the obstacles
of distance and travel, some of these
virtual events brought us closer
together.
Like s o m a ny p r o g r a m s a t
St. Christopher’s, Children’s Ministry
has used this year as an opportunity
to lay the groundwork for a strong
f uture. With the sup p or t and
encouragement of the congregation,
a search committee was formed to
begin the process of finding our new
Director of Children’s and Youth
Ministry. Throughout the summer
and early fall, the committee had an
opportunity to speak with parents
about their hopes for the future
of our Children’s Ministry, giving
us a chance to stay connected

with families during a time when
connection could be challenging.
Parents and youth were able to
meet and share their goals for our
youth program and having their
input was such a valuable part of the
hiring process. The committee was
delighted to complete a successful
search and we welcomed Sarah
Layman at the end of the year. We
are grateful that God has called Sarah
to our parish and we look forward to
a bright future under her leadership.
In the coming year we look forward
to the GIFT services continuing,
a n d a d d i t i o n al p r o g r a m min g
oppor tunities for children and
older youth, both online while faced
with the pandemic restrictions,
and in-person once it is safe to
do so. I am looking forward to an
exciting year in Children and Youth
ministry at St. Christopher’s and I am
thankful for all the hard work various
volunteers have put in to make this
ministry a priority.
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Book Club
Jillian Stewart - Book Club Coordinator

The Virtual Book Club enjoyed
another successful year of
interesting reads, great discussions,
and even presentations prepared
by our wonder ful moderators!
We presently have between 7-12

members who join us each month
for discussion, and others who join
us when they can. We meet on the
3rd Monday of the month at 7.30
pm for roughly an hour on Zoom to
discuss a book title each month. We

encourage all to join us, whether
you have read the book, started the
book, or never even heard of the
book! Please contact Jillian Stewart
or Carol Henley if you are interested
in joining us!

Jillian Stewart

Bridge Group
by Stan Pearce - Bridge Group Coordinator

Stan Pearce

The dedicated leader of our Bridge
Group, Dave Page, passed away in
November 2021. More than just
our group organizer, Dave was the
best of gentlemen, and a pillar of
St. Christopher’s. He will be greatly
missed.
Unfortunately, we were unable

to gather in person throughout
2021. I’m sure that there are many
of us who are eager to get back to
playing once Covid finally yields
to our community resistance. We
welcome newer players as well as
experienced so all are welcome to
come and play. Non-parishioner

players are welcome too. It’s all
about having some recreational fun
in our community.
If you are keen or just want to
practice new skills, please let me
know at cyberstanp@gmail.com
and I will let you know when we are
ready to get back to playing Bridge.

Retirees Fellowship Group (aka The Ginger Group)
by Winston Campbell - Retirees Fellowship Group Coordinator

Our group was not able to meet in
person during 2021 due to pandemic
restrictions. Some members met
virtually on Wednesday mornings

via Zoom and other brave souls met
for breakfast at Cora’s restaurant. The
intention was to maintain fellowship
and to keep in touch during this

difficult time.
Returning to our model post
COVID/O micro n is anxio usly
awaited in 2022.

Winston Campbell

Tuesday Seniors Social
by Jeanne Seaton - Seniors Social Group Coordinator

The Seniors Group, who spent the
past several years meeting in the
Family Room on Tuesday afternoons
almost every week, has been unable
to do so because of the pandemic for
the past two years.
Jeanne Seaton
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We miss sharing chats, family news,
scrabble games, and Skipbo (when
we had someone who knew how
to play it), the occasional meal at
Swiss Chalet, and Tricia sharing
readings from her collection of

Chicken Soup books. You could
hear a pin dro p during thos e
delightful passages!
We are all so looking forward to
getting back together when the
lockdowns are discontinued.

Christmas Market
by Trudy Johnson - Christmas Market Convenor

Trudy Johnson

Once again our Christmas Market
adapted to the social challenges we
are all experiencing. Many thanks
to everyone for their spontaneity,
support, and good humour as we
constantly had to change plans. We
made a decision early in October to
go online to avoid scrambling at the
last minute to switch from in-person
to online. It was a wonderful bonus
to have restrictions lifted for a few
weeks and do “mini-markets” on
three Sundays after church. Online
sales were less than last year, but
this was offset by all the in-person
shopping. Preserves were only
sold in-person and not online and
as always, they were a hot ticket
category! We had three “in house”
artisans selling their creations and
donating back a portion of their
sales. We do not seek out vendors
or artisans but confine it to our
own parishioners. It is not possible
to have accurate sales totals for
all our categories due to the mix
of being online and in-person.
In order to limit the number of

volunteers doing sales and serving
customers as quickly as possible,
we were not able to indicate on a
tally sheet what was bought, only
a total cash amount. I can say
that every category did extremely
well. Thank you to everyone who
donated their time in the kitchen
with Sandi baking hundreds of
cookies and squares, which sold
out by the end of the Market. With
so many preserves made by Open
Doors staff, Tom Bibby and his crew,
as well as donations by parishioners,
customers were delighted to have
such variety and quantity. The
decor, handcrafts, and artisan’s
items were all beautiful and what
we all expect at our Market. Thank
you to everyone who made these
wonderful items. We added a drive
thru’ food service this year and it
was a great success. You know it
is an almost normal Market when
Dave, Gerry and Bob arrive with
dozens of eggs and a mountain of
peameal bacon! If you shopped
and did a curbside pickup, you

would have seen some of the many
volunteer elves in the parking
lot. Thank you to all of them for
greeting and serving customers
with an abundance of seasonal joy.
Many thanks to the entire staff for
their support and hands-on help
for several weeks of planning and
selling, and to Jenn McLean for her
expertise with the web site. Extra
special thank you to Sherri McGurk
and Diane Peters who spent many
days in a confined space with me
as we got everything ready for the
online store, packing up orders,
moving things in and out of the
Narthex, and so on. You ladies are
amazing!
Fina n cially, we we r e m o r e
successful than last year with this
year’s gross sales coming in at $8,900
and realizing a net profit of $6,700.
As you can see, the Market is
truly a joint effort by the entire
congregation! Thank you for allowing
me the privilege of this project. I look
forward to whatever format and
challenges await us next time.
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Hospitality & Welcoming
by Judy Jupp - Hospitality Coordinator

Judy Jupp

Another year of pandemic, and that
means another “different” year of
hospitality and welcoming.
And, once again, our “outside of
the box” planning and connecting
has taken place in 2021.
Eve r yo n e r e a din g t his will
acknowledge the important place
this ministry takes in our lives, and
even more so, when we have had to
stay in and when we have not been
able to see each other face to face.
Full marks to our clergy and
staff, and to many of you who have
adapted and have used the magic of
zoom to stay connected, and have
kept this welcome and hospitality
intact. Phone calls are being made
via the phone tree, Tuesday meals are
unfailingly made and donated , extra
mailings are being sent out, prayer

via zoom is offered on Tuesdays,
and comfort is offered once a month
for those who are grieving, or who
need an ear to listen. And many
other “zoom” connections are being
offered. You will read about all of
these in this vestry report.
Sundays poses another challenge
as rules constantly change and our
clergy and staff must adapt to this
fickle pandemic. We, as parishioners,
must read (not our best suit) all
the email blasts and make note of
different links to enable ourselves to
take part. And, those of us who are
not computer literate are, hopefully,
connected to the church through the
age-old true mailing system.
Special thanks to those who were
able and willing to greet in person
during the times in 2021 that we

were able to worship together in the
church. Your participation helped us
to navigate those times in ways that
kept everyone safe and comfortable.
If you know of someone who
needs our hospitality, and our
welcome, please do call the church
office (905.634.1809). The staff and
clergy are anxious to touch every
parishioner one way or another. They
need our help to uncover those who
may need connection.
Do not lose sight of our teamwork!
Those kitchen hospitality teams, and
those crucial welcoming teams, each
Sunday, at 8.00am and 9.30am, are
still there!! And, the 11.30am unique
welcoming is primed and ready!
Until next year at this time, when
all will be normal, take care, and
stay well!!

Men’s Cooking Group #1
by Tom Bibby - Men’s Cooking Group #1 Member

Until the arrival of Covid 19 there
were two active cooking groups
for men at St. Christopher’s, each
providing cooking experience,
entertainment and fellowship for
men of our church.

For many years Group 1 was
under the leadership of the late
H u g h H a n e y. H u g h e n j o y e d
cooking and had lots of experience.
He provided menus and guidance
for the men in his group, (I can

say he earned the title “Chef”),
and as well, Hugh assisted with
many other cooking events in our
church.
Hugh was respected and well
liked, and will be greatly missed.

Tom Bibby

Men’s Cooking Group #2
by Bob Goodwin - Men’s Cooking Group #2 Coordinator

Bob Goodwin
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Unfortunately, due to the Covid-19
pandemic and the safety rules
established by the province and
o u r di o c e s e, M e n’s C o o kin g
Group 2 was unable to meet and
enjoy our regular meetings during
2021. Although preparing and
consuming the great food we make

is important, it is the friendship and
fellowship established within this
group that we really miss. We look
forward, in the very near future,
to meeting in the kitchen to enjoy
the camaraderie, humour, and
friendship that are so important to
the group members.

Although we had a full
complement when we shut down
in March 2020, we may have some
openings when we recommence.
If you are interested in joining the
group for some good food and
good fellowship, please contact
Bob Goodwin at 905.634.1809.

Fit for Service
by Paula Ramsay - Fit for Service Coordinator

Paula Ramsay

On Monday, Wednesday, and Friday
mornings from 9.30 to 10.30 am a
group of enthusiastic participants
come together on Zoom to work
out. Paula Stewart (Monday), Melida
O’Keefe (Wednesday) and Florence
Czok (Friday) are our able instructors.
Monday’s session with Paula
Stewart begins with cardio exercises
for a half hour and ends with weights
and an overall stretch on the mats.
Paula Stewar t’s exper tise is in
kickboxing and she incorporates
some of the moves into the cardio
portion.
Wednesday’s session with Melida
O’Keefe again begins with cardio
exercises for half of the class and then
we transition to small balls, weights
or bands which foster balance and
core development. We then end with
a mat stretch.
Friday’s session is a yoga class.
Florence Czok takes us through

several yoga positions to develop
core strength and balance of mind,
body, and spirit.
This varied program provides an
all-around approach to exercise and
allows participants to attend sessions
geared to their needs. Each person
is encouraged to work at his or her
own potential and the group varies in
age from 40 to seniors with a goal of
keeping physically healthy.
The cost of each class is $4.00.
As we are on Zoom, we have a fee
schedule for the month which is
eTransferred directly to the Fit For
Service account or a cheque made
out to Fit For Service. One class a
week is $15.00 a month; two classes
a week is $30.00 a month and three
classes a week is $45.00 a month.
Where can you find a better deal
than that?
I n a d d i t i o n t o p ay i n g o u r
instructors, we have made significant

contributions to St. Christopher’s and
to various outreach programs within
the community, as we are able.
Following a full body workout,
anyone is free to join us after the
exercise program for coffee/tea and
a social time on Zoom.
Most days we have 18 to 25
participants (male and female) –
many of whom are from outside the
St. Christopher’s community and we
are delighted.
We also enjoy a couple of social
events in the form of luncheons
and coffee parties each calendar
year which due to the pandemic
conditions have been postponed.
We look forward to the time
when we can be together again in
the church.
For questions regarding the
program, please feel free to contact
Paula Ramsay or Judy Jank at
905.634.1809.
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Outreach/Social Justice
Mission: Together, building a diverse and inclusive
community that supports our shared dignity and well-being.
Vision: Every Person. Every Table.

GOOD FOOD CONNECTS US

Food is at the centre of almost everything we do, and for good reason! Food builds community and
good food programs like that at Open Doors, build lasting connections, provide opportunities for
learning and added financial support, all in a spirit of shared well-being. We share good food at Open
Doors in many ways but are most proud of the Community Meals, Market* and Garden that have been
nurtured and flourishing throughout 2021.

1,009 lbs grown
and used in
programming

There are two ways to access the
Community Market*, First, by way of a
regular full shop which is allowed once
every 3 weeks. Second, by picking up a
free bag of fresh produce weekly.

With the addition of a living fence in 2021
and dedicated staff and volunteers, we
were able to increase our harvest by
more than 65% over 2020! These veggies
found their way into meals and our
market to be shared with the community.

175 households
supported with
Market visit*

*Food bank is now called Community Market.
Data reflective of opening in September of
2022

over 12,000
meals prepared
and shared

"We really enjoyed our meal last week. The
shepherd's pie was great. I am wondering if
the chef would share the recipe for the
chickpea and carrot side dish. It was
delicious. Thank you very much." - T.K.

OUR CALL TO ACTION
Between April 1st, 2020, and March 31st, 2021 there was an increase of 10% over the previous year, and the
largest single-year increase since 2009 for food bank visits.
The proportion of senior citizens accessing a food bank in Ontario has grown by 36% over the previous
year, and 64 percent since 2008. Senior citizens are nearly twice as likely to access a food bank compared
to adults under 65 years of age.
Ontario’s insufficient social assistance programs, precarious employment, and unaffordable housing are
the primary drivers of food bank use.
*source Feed Ontario's Hunger Report November 2021
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Mission: Together, building a diverse and inclusive
community that supports our shared dignity and well-being.

Vision: Every Person. Every Table.

CHEERS TO VOLUNTEERS

Volunteers are the backbone of the Open Doors outreach ministry. Their dedication is only surpassed by their
compassion and welcoming nature. They are called to love their neighbour, show empathy and compassion and
provide dignity to those we support. During the 2021 pandemic they provided over 4,000 hrs of this love and we
are so thankful for their efforts and kindness. CHEERS to all our volunteers!

Over 900
visits to the
clothing
store for
essential
clothing
support.

The Respite program has continued to
provide families with special needs
children and their siblings with a
themed craft & activities kit monthly.
The goal was to provide entertainment
to
the
children
with
detailed
instructions to enhance the child’s
independence,
while
providing
caregivers a moment to themselves.

528 kits to 44
children in 2021

In 2021 we were able to allow service
from the clothing store with the support
of half a dozen volunteers and more
than 400 hours of their time and care.
Our clothing store provides warmth
from the inside out, with dignity being
our top priority. We keep our closets
filled with gently used clothing that is
fashionable, functional and clean.

"The kits were life savers. My kids
loved them, I would put them away for
sick days or bad weather weekends.
Thank you so much for them. My
favourite was the gingerbread houses
and the t-shirt ones (at Halloween)" Tanya S.
The Parent Talk group met weekly on
zoom for half of 2021 and then, once
safe to do so, met for outdoor dinners
and hikes. Learning about local
resources, hosting special speakers and
participating in new hobbies like bird
watching, they reported increased
mental and emotional well-being having
this outlet of support during the
pandemic.

WELCOME TO THE TABLE
We invite you to join the community and take a seat at the table. Through volunteering you can help us on our
mission to be continuously inclusive, diverse and to host a greater shared well-being. Make the connection by
emailing volunteer@stcb.ca today. Share your time and talents with us!
Stay up to date by following Open Doors on Facebook @opendoorsatstchristophers and on Instagram
@opendoorsburl.
Donations are always accepted with gratitude. Cheques can be mailed to 662 Guelph Line, Burlington ON L7R 3M8.
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Fast and Plentiful

Christina Mulder
Open Doors
Director of Programs
and Partnerships
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Did you blink? Cause I sure feel like
I did and missed a whole bunch of
days last year!! 2021 was so swift
for all of us here at Open Doors,
perhaps because we were coming
off the heels of 2020, which felt
endless is so many ways.
Fast? Yes. Productive? Absolutely!
We were fortunate to have raised
enough funding to support the
vision of a living fence around our
Community Garden. This was not
just a beautification project, but
a long-time hope to host a living
fence, expanding our growing
vertically and giving free access to
fresh vegetables any time of day.
We exceeded our goal of growing
1,000 lbs of food and look forward
to increasing that harvest in the
coming season.
Fast? Yes. Accomplished? For
certain! The renovation of the
Community Market, (previously
known as the food bank), was
completed. It was a difficult task
to manage construction through
a pan d e mic, an d we ha d to
make a few adjustments to plan
to accommodate an increased
cost in material. We still have
several upgrades to the space to
complete, but overall we could not
be more proud of the gorgeous,
dignified space we have to offer the
community! We continually hear
how the space makes people feel
more comfortable and respected.
Fast? Yes. Together? Absolutely!
I cannot speak highly enough of
the volunteers and staff who have
continued to rise to the occasion of
serving the community throughout
the ever-changing protocols and
expectations. Volunteers are the
backbone of Open Doors, fueling
programs and supporting staff
through all sorts of challenges.
Cheers to all of you who have
gifted us with your time and talents
throughout 2021! Much gratitude
to you all!

Partnerships and Progress
• The Halton Environmental Network (HEN) partnership is going
strong with the added collaboration and shared employment of Dáire
Kavanagh as the Garden and Market Coordinator for Open Doors. In
2021 we were able to use funds raised for the garden to build a living
fence! This resulted in a 65% increase in harvest with a total of 1,009
lbs of produce utilized in the Market and Meals programs. The amount
of food harvested by the community from our fence is unknown.
• Burlington Foodbank continued to support our Community Market
through regular donations of frozen meat and dry, shelf-stable goods.
This assisted us greatly in being able to provide a full and balanced
complement of foods in the Community Market.
• Food for Life has continued to be a weekly source of fresh produce
and frozen meat protein. With their assistance we can develop healthy
menus for our weekly Community Meals.

Grants 2022
• Ontario Trillium Foundation Grow ......... (2020 - 2023)..... $ 203,000
• Ontario Trillium Foundation Resiliency .. (2021 - 2022)..... $

50,000

• Canada Student Summer Jobs ............................................ $

19,858

• Burlington Community Investment Fund - Burlington........ $

2,500

• Burlington Community Investment Fund - Oakville........... $

2,500

Fundraising
• Soup-er-Saturdays (net)........................................................ $

6,284

• Welcome to the Table Gala (net)......................................... $

10,880

Free Clothing Store
by Gloria Campbell – Clothing Store Coordinator

In 2021 we were able to offer service
from the clothing store with the support
of half a dozen volunteers and more

than 400 hours of their time and care.
Our clothing store provides warmth
from the inside out, with dignity being

our top priority. We keep our closets
filled with gently used clothing that is
fashionable, functional, and clean.

Christmas families program, and
Christmas dinner.
In my experience with
volunteers, I see so much love
in givin g a n d r e c e ivin g. T h e
volunteers give their time,
talents, energy and care to help

p rovid e o ur p ro gram s. W hile
they are volunteering they build
friendships, find meaning in the
work they do, and feel connected
to our open, caring community.
Thank you all for everything you
do for our Open Doors community.

Gloria Campbell

Volunteer Coordinator
by Sandi Smith – Volunteer Coordinator

The past year brought many people
together to volunteer for Open
Doors. They were at the heart of
our takeout dinners, clothing store,
community garden, community
market, respite program, Soup-er
Saturdays, backpack program,
Sandi Smith

Community Meals and Literacy Programs
Written by Christina Mulder on behalf of Good Food Coordinators:
Sue Littleton - January - September 2021 &
Shannon Shuell - November 2021 -

The community meals program
continued to provide over 200
meals weekly through drive thru
and curbside pick up methods.

While leadership changed hands,
the volunte ers were ac tive in
ensuring that the community did
not feel an interruption in service

or care. Shannon began in the
role as Good Food Coordinator in
November and has done a great job
making the transition with the team.

Shannon Shuell

Parent talk
Written by Christina Mulder on behalf of Joan LaSalle – Parent Talk Coordinator

This gro up of pare nt s log ge d
into zoom to come together to
discuss how they were managing
t h e cur r e nt pan d e mic an d to
learn about different topics each
week. Some weeks were led by
Joan LaSalle, the Coordinator and

Community Health Nurse, and
others were hosted by invited
guests. This group was small but
fairly consistent and feedback
in di c a t e d t ha t al t h o u g h t h ey
appreciated the connection via
zoom, they really enjoyed the

in- person Walk & Talks. They
found this time most beneficial for
their mental and emotional health.
Participants would meet up with
dinner at a local park or trail, bring
walkie talkies, and enjoy a guided
nature tour or birding adventure.

Joan LaSalle
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Community Garden and Market
by Dáire Kavanagh - Garden and Market Coordinator

Dáire Kavanagh

In the Community Garden we engaged
many volunteers in planting, tending,
and harvesting over 1,008 lbs of fresh
produce for our community meals
and markets! We also made great use
of our garden compost, adding 1,018
lbs of food scraps and waste into the
system. While our capacity to host
programming and events was limited,
we managed to distribute seeds, train

and retain new volunteers, and host
garden clean-ups and work bees in
the fall. We are very much looking
forward to continuing to grow in 2022.
2021 also marked the reopening of
the Open Doors Community Market
(formerly called the Food Bank). While
we distributed our freshly-harvested
produce all summer alongside the
meal program, we were thrilled

to move back into the beautifully
renovated Market. In the threemonth period between opening late
September and closing for Christmas
holidays, we served 378 customers for
either weekly fresh produce bags or
full “food bank” shops. We received
positive feedback from customers and
volunteers alike about the function and
form of our new space.

Respite
Written by Christina Mulder on behalf of Jenn Cook-Grigsby – Respite Coordinator

Jenn Cook-Grigsby

With March’s event cancelled, Jenn
began to develop ways in which
she could stay in contact with the
children from our Respite Program.
She successfully began developing
activity kits to be dropped off at the
homes of families in her ministry.
Through social media channels
and our weekly eblast, we invited

parish and community youth to join
as well. Every month Jenn ensures
that 40 children have personalized
packages, with literature, crafts,
scavenger hunts, puzzles and more,
often driving them to their destination
herself! She has made sure that the
children know we are still thinking
of them and has received wonderful

feedback from families as to how this
little gesture has had such a positive
impact on their well-being. Thank
you to Jenn, for making your ministry
a priority through this pandemic,
placing smiles on the faces of
children and if only for a few minutes,
providing parents with a small break
in their own at-home routines.

Resources and Communications
Written by Christina Mulder on behalf of Heather Bonser, Resource and Communications Coordinator - Dec. 2021

The role of Resource and
Communications Coordinator came
out of a resiliency grant from the
Ontario Trillium Fund in 2021. This
role, first held by Heather Bonser, was
to assist Open Doors in coming through

the pandemic with a renewed financial
plan forward. With Heather’s hard work
and assistance, we were able to begin a
better presence on social media, build
several new sponsorships in the local
business community and develop a

base for future fundraising events.
While Heather will not be participating
in the second half of this role, we are
thankful to have had her start the spark
needed for Open Doors to move in the
right direction.

Heather Bonser

Welcome to the Table Gala
by Gerry Anthony - Fundraising Chair

Gerry Anthony
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In the fall of 2021, we hosted a
very successful fundraising event
in suppor t of our Open Doors
programs.
In these times of social
distancing and our inability to get
together to share in the bounties
that God has granted us, it was an
amazing blessing to experience the
support of so many who purchased

meals and shared virtually in our
stor y of what we are doing in
these times.
Our goal was to raise $10,000
to support our programs offered
through Open Doors of St.
Christopher ’s. Thank s to your
generous support, and that of other
individuals and firms who donated
so generously, we exceeded our

goal and raised $10,880 net of all
expenses.
Finally, and really it should
be “firstly” (if there is such a
word), a sincere thanks to the
team of volunteers who prepared,
packaged, and looked after the
distribution of the meals. Without
their magnificent efforts this event
would not have been possible.

Steering Committee
by Gail Grant - Steering Committee Chair

As an outcome of the 2021 Vestry
meeting, an Open Doors Steering
Committee was established. The role
of the committee is to provide input
into new initiatives, feedback on
current initiatives, and to facilitate the
opportunity for new ideas, problem

solving and learning about ways we
can support the goals of our Open
Doors program. During the early
stages of our work, the committee
revisited and revised the Mission
and Vision for Open Doors to better
reflect a more current view of our

work. We unanimously agreed,
“Together, building a diverse and
inclusive community that supports
our shared dignity and well being”,
captured the beliefs and values of our
work together. We are champions of
this work.

Gail Grant

Summer Students
by Christina Mulder - Open Doors Director of Programs & Partnerships

Thank you to all of our summer students! Your efforts helped us to meet our goals this year, particularly in the garden
and community market! You were all valued members of the Open Doors team. We hope you learned something
along the way!

Amanda Dallicardillo

Dáire Kavanagh

Jolie laFrance
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Climate Justice Niagara
by Jane Stephen - Climate Justice Niagara Parish Representative

Jane Stephen

Climate Justice Niagara (CJN) is
the name of the group which was
form erly known a s ‘Gre ening
Niagara’. The change of title better
reflec t s our mission, with the
emphasis on justice. Every church in
our region is encouraged to appoint
a Climate Justice Coordinator. The
diocesan committee is comprised
of nine members, each of whom
represents one area from across
the Diocese. In addition to the nine
area representatives, we have our
Diocesan coordinator, Deirdre Pike,
whose office is at the Cathedral.
The mandate of the organization is
to support the people and parishes
of Niagara ‘to strive to safeguard
the integrity of creation and sustain
and renew the earth’. A highlight of
the 2020 Synod was the declaration

of a Climate Emergency as well as
the passing of a vestry motion for
churches concerning the use of
single use plastics. Parishes were
encouraged to ‘immediately reduce
the purchase and use of single use
plastics, including rigid foam’ and
to end the practice completely by
the beginning of 2022.
At the 2021 Synod, a motion was
passed which proposed that:
1. Synod mandate CJN to assist
and resource parishes to complete
a walk-through Energy Audit of
their church buildings by the end
of 2022.
2. Wardens and clergy use the
audit to create a five-year parish
plan to reach a greenhouse gas
emissions reduction target of at
least 10% by 2024.

3. Parish e s b e e nco urage d to
publicize their efforts as a Christian
witness to the community at large
and means of demonstrating our
deep and abiding commitment to
addressing the climate crisis.
During the pandemic, our leadership
group has continued to meet over
Zoom. We look forward to working
with our committee members and
all of our parishioners in person,
once the fears of gathering together
are over. What the pandemic has
taught us is that we are resilient,
and a lot can be accomplished
by dedication to the organization
and support of one another. St.
Christopher’s has attained the Silver
level of accreditation, with the aim
of working toward achieving the
Gold level.

Primate’s World Relief & Development Fund
Written by Carol Henley on behalf of PWRDF Parish Representative (role currently vacant)

Carol Henley
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The Primate’s World Relief and
Development Fund (PWRDF) is the
Anglican Church of Canada’s agency
for sustainable development and
relief. With the support of Anglicans
across Canada, PWRDF partners with
organizations in Canada and around
the world on a journey of positive
change in improving health, food
security, and livelihoods, wherever
the need is greatest.
Valerie Barnes retired from her
position as our PWRDF Parish
Representative in 2020 and we

are grateful for her many years of
service supporting strong PWRDF
ministry at St. Christopher’s. Valerie’s
work included raising awareness of
PWRDF in the parish by arranging for
parish educational events (speakers),
ordering and displaying PWRDF
resources (posters, bulletin inserts,
pamphlets), supporting fundraising
(Christmas cards), encouraging
donations to campaigns and appeals
(in the Bulletin Announcements and
the Messenger), and keeping us all
apprised of the work being done on

our behalf through PWRDF. Thank
you Valerie!
People have continued to make
financial contributions to PWRDF both
directly and through St. Christopher’s
and we are grateful for this as well.
We would benefit from a dedicated
volunteer for this role and the job
description is available through the
church office. Please give this role
your prayerful consideration and
speak with either the clergy or office
staff if you are interested in exploring
this opportunity further.
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Minutes of the
69th Annual Vestry
Meeting
February 28th, 2021
Getting Started
Review of Procedures in Virtual Meeting — Canon Penny Anderson, Rector.
Call to Order — The Zoom Meeting was called to order by Canon Penny Anderson at 12:06 pm.
Opening Prayer — Led by the Rector.
Appointment of Vestry Clerk — Canon Penny appointed Joy Thomson as Vestry Clerk. 109
members (preregistered and) signed-in to vote at Vestry.
Approve minutes of the February 23, 2020 Vestry meeting

see pp. 32-37 (Ministry)

THAT the minutes of the 68th Annual Vestry Meeting held February 23, 2020 be approved as
circulated.
Moved by Al Nicolls, seconded by Carol Henley
CARRIED

Receive all reports
THAT the reports and financial statements printed and (electronically) distributed be received.
Moved by Erick Nettel, seconded by Tom Nicol
CARRIED

Expressions of Gratitude
Canon Penny thanked the Rev. Hollis Hiscock for serving as interim pastor and leading the parish through a
pandemic year. Penny thanked Churchwardens, Carrie Ford-Jones, Erick Nettel, Amy Collard and Al Nicolls,
for rising above the challenges of an unprecedented time. Penny thanked Tom Nicol and his financial team
of Pat Robinson, Debra Bishop-Peroune, Deidre Conway and Laurie Boyes. Penny expressed gratitude to each
for their detailed work, reflected in the reports. Penny thanked those involved in preparing for this Vestry
Meeting — Carol Henley, Joy Thomson, Ken Beeby, Erick Nettel and Jane Wyse.

Finances
Tom Nicol spoke to both the 2020 results and the development of the 2021 budget.

Approve 2020 financial statements

see pp. 4-14 (Financial)

THAT the financial statements for the year ending December 31, 2020 be approved.
Moved by Tom Nicol, seconded by Carrie Ford-Jones

Approve 2021 Operating Budget

THAT the 2021 Operating Budget be approved as presented.
Moved by Tom Nicol, seconded by Amy Collard

Authorize Withdrawal from Foundation Funds for Ministry Expenditures

CARRIED

see pp. 15-19 (Financial)
CARRIED

see p. 15 (Financial)

THAT the Corporation be authorized to spend up to a total of $42,000 in interest and principal from
St. Christopher’s Foundation to support Open Doors and innovative worship in 2021.
Moved by Tom Nicol, seconded by Al Nicolls
CARRIED
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Authorize Withdrawal from Rectory Fund

see p. 15 (Financial)

Authorize Withdrawal from Capital Fund

see p. 21 (Financial)

THAT the Corporation be authorized to spend up to a total of $45,000 in interest and capital gains
from the St. Christopher’s Rectory Fund in 2021 to partially offset Housing Allowances paid to
Ordained Clergy.
Moved by Tom Nicol, seconded by Erick Nettel
CARRIED

THAT the Corporation be authorized to spend, if necessary, up to a total of $75,300 in interest and
principal from the Capital Fund in 2021 for Capital Expenditures, as outlined in the Proposed
Capital Projects, provided that capital expenditures will not be incurred unless funds to cover them
have been received, and that a contingency of $15,000 remains in the Capital Fund at all times.
Moved by Tom Nicol, seconded by Winston Tinglin
CARRIED

Appointment of Auditor

THAT Glenn.Graydon.Wright LLP be appointed auditor for 2021.
Moved by Tom Nicol, seconded by Al Nicolls

CARRIED

Organization
Ratify actions of Corporation in 2020

see p. 12 (Ministry)

THAT those joint and several acts carried out in the name of and on behalf of St. Christopher’s
Anglican Church, Burlington, by its Wardens and Rector during the year 2020, are hereby confirmed
and ratified.
Moved by Erick Nettel, seconded by Carol Henley
CARRIED

Authorize Site Use Agreements

THAT this Vestry authorizes the Incumbent and Churchwardens to consider and, if they deem it
advisable, to approve leases, licenses, or space agreements of less than three years inclusive of all
renewals
AND THAT this authorization shall extend only to agreements that include the following provisions:
¥ The agreement may be terminated by St. Christopher’s Church upon sixty days’ notice
¥ The lessee or licensee shall provide proof of liability insurance
¥ The lessee or licensee agrees to hold harmless St. Christopher’s Church, the Synod of the
Diocese of Niagara, the Bishop or Niagara, and the Anglican Church of Canada
¥ The lessee or licensee agrees to abide by the Sexual Abuse and Sexual Harassment policy of
the Diocese of Niagara
¥ The lessee or licensee agrees to sign a statement that they will not discriminate against
participation in events and meetings in our building on the basis of any protected grounds
covered by the Ontario Human Rights Code
¥ The lessee or licensee agrees to sign a statement that they will not provide or sell single-use
plastic bottled beverages at any events hosted at St. Christopher’s Anglican Church
AND THAT if there is any conflict between this resolution and any authorization or approval
resulting from it, and the Canons of the Diocese of Niagara, it is understood that the Canons shall
prevail.
Moved by Amy Collard, seconded by Sandi Smith
CARRIED AS AMENDED

Elections & Appointments

The Rector identified the candidates seeking election as outlined in the slate below and called for any
other nominations. Carrie Ford-Jones announced that David Ernst was omitted from the list, in error.
Amy Collard nominated Judi McNairn. Judi accepted the nomination.
THAT the following people be elected to the positions indicated for 2021:
Moved by Carrie Ford-Jones, seconded by Carol Henley
CARRIED AS AMENDED
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People’s Warden

Amy Collard

Deputy People’s Warden

Carolyn Henderson

Lay Representative to Synod

Shannon MacKenzie

Lay Representative to Synod

Rob Pawson

Lay Representative to Synod

Winston Tinglin

1st Alternate Lay Representative to Synod

Giova Gallagher

2nd Alternate Lay Representative to Synod

Jane Stephen

Youth Representative to Synod
Alternate Youth Representative to Synod
Parish Council Member at Large

Susan Danio

Parish Council Member at Large

Souren Dermentjian

Parish Council Member at Large

David Ernst

Parish Council Member at Large

Carrie Ford-Jones

Parish Council Member at Large

Simone Griffiths

Parish Council Member at Large

Trudy Johnson

Parish Council Member at Large

Judi McNairn

Parish Council Member at Large

John Reszitnyk

Parish Council Member at Large

Paul Shelton

Parish Council Member at Large

Jillian Stewart

The complete Parish Council membership list, including elected and appointed members, is appended to
these minutes.

Rector's Appointments — The Rector made the following appointments:
Rector's Warden

Erick Nettel

Deputy Rector's Warden

Al Nicolls

A Coordinator from / for each ministry cluster
(if not already represented):
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Liturgy & Learning

Penny Anderson

Compassion & Care

Michael Coren

Children, Youth, Young Adult, & Family Ministry

TBD

Open Doors

Christina Mulder

Music and the Performing Arts

Andy Elmhirst

Chair of Property Committee

Winston Tinglin

Chair of Stewardship Committee

Bob Taylor

Climate Justice Niagara Facilitator

Jane Stephen

Treasurer

Tom Nicol

Further Expressions of Gratitude
Canon Penny:
¥ thanked Mike Mawhinney for his long and dedicated service as Property Chair.
¥ acknowledged and thanked Winston Tinglin in his new position as Property Chair.
¥ thanked Bob Goodwin for his many years on the Property Committee and Mike Peroune for his
continued good work in maintenance and monitoring our alarm systems.
¥ thanked Trudy Johnson for her good work in running the virtual Christmas Market in 2020 and for her
dedicated team.
¥ thanked Jillian Stewart for recreating the book club and also Donna Mawhinney and her team who
have continued their Prayer Shawl ministry this year in new and safe ways.
¥ thanked Diane Peters and her Altar Guild team for the ways they have been able to do their work in
unique ways.
¥ recognized the Men’s Breakfast group who, early in the pandemic, quickly learned how to keep their
important connections.
¥ thanked the office volunteers, who came into the building to support our staff.
¥ thanked the many musicians who have enhanced worship in so many ways.
¥ recognized the many volunteers in Open Doors and St. Christopher’s who are so faithful, energetic
and dedicated to the programming in which they participate. Your creativity and love is SO
appreciated.
¥ thanked the wardens for all that they have accomplished and safeguarded throughout 2020.
¥ thanked the staff team who have found many ways to bring life to “the church” in a pandemic.

Adjournment
Moved by Carrie Ford-Jones, seconded by Carolyn Henderson
The meeting adjourned at 2:12 pm.

CARRIED
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Proposed Membership of Parish Council for 2021
Wh
Name

Membership
Category

o

Serves
through

Members as defined by Canon
Rector
Rector's Warden (appointed by Rector)
People's Warden (elected by Vestry)
Deputy Rector's Warden (appointed by Rector)
Deputy People's Warden (elected by Vestry)
Lay Representative to Synod
Lay Representative to Synod
Alternate Lay Representative to Synod (elected by
Vestry)
Youth Representative to Synod
Alternate Youth Representative to Synod

Penny Anderson
Erick Nettel
Amy Collard
Al Nicolls
Carolyn Henderson
Rob Pawson
Shannon MacKenzie
Giova Gallagher

ter
m
2022
2023
2024
2025
2022
2023
2022

Parish Council Chair
A Coordinator from/for each ministry cluster (if
not already represented):

Erick Nettel

2022

Liturgy & Learning
Compassion & Care
Children, Youth, Young Adult, & Family
Ministry
Open
Doors
Music and the Performing Arts
Chair of Property Committee
Chair of Stewardship Committee
Climate Justice Niagara Facilitator
Parish Treasurer

Penny Anderson
Michael Coren

ter
m
ter
m

Christina Mulder
Andy Elmhirst
Winston Tinglin
Bob Taylor
Jane Stephen
Tom Nicol

ter
m
ter
m
ter
m
ter
m
ter
m
ter
m

Up to 10 Members (to be appointed by the Rector)

Up to 10 Members-at-Large (to be elected by Vestry)
to ensure balance in age and gender, the inclusion of newcomers, & skills required to maintain an
overview and lead
1 Susan Danio
2022
2 Souren Dermentjian
2022
2022
3 David Ernst
4 Carrie Ford-Jones
2023
5 Simone Griffiths
2022
6 Trudy Johnson
2022
7 Judi McNairn
2023
8 John Reszitnyk
2022
9 Paul Shelton
2022
10 Jillian Stewart
2022
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Notes

45
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We are a dynamic, inclusive, diverse community
rooted in the life-giving, life-affirming, life-changing love of God
reaching beyond ourselves
caring for creation
making a difference with others.
662 Guelph Line, Burlington ON L7R 3M8
Tel. 905.634.1809
www.stcb.ca | staff@stcb.ca

